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'epTYft TUFfW 
3rf^RT 

28 3PTOT, 2003 

3H# Wfroi (3Tf^FTft 3ftT fafalR, 2001 

%. -5ft. #./^.#.T^./^539/2003.—UPtar srfqfWT, 1976 (1976 21) # tJTCT 30 5RT f^T 

! j | fad4f 3fl’Spfl T T'3R^TP3; iimlui «N>, W*i<?> *i u -s<n *jfaR ^ 3Tfa> sftstii, "3ft $<?> t aftiuffWr 

f^RT «f^)^ Wltf *U«hR# Tjd^ Rd<iSKI faPlMH «nmi %, 3T*rf^:— 

3T«1FM 

yiffV* 

1 . ^Tfa<T ^PT, :— 

(i) ^ fqpHH TTFfrH(dfftMilfl 3?R +4 t|k 1) ^TfafaPT, 2001 «*e<yiil$ 1 v 

(ii) cTRtl5 19 T FT^ft, 2001 I 

(iii) 3 lf^°hT 0 3 ftl T R : 

Tpr^-^1^'%, t^rfWTf 3 3F!7STT ^q^f^ % TfT Pl^l<+i P^eT £KT ^ ^ ^T <HIHI-H 3 ^TOT faPfS'*. 

rFF— 

('*$) ^fW T R SRSJFTt ^ Mfad faflt 3T?T^T % 31TMR ^ ^ ^ft^RT T TC, 

(73f) ypfl^RF ^fa>"*Tr %#*T ■R^R ^TT IF 31 ! faPTt 3F*T <H j I< 5’1 ^ yrflpl^l^l ^ 3TTP, e-Mfad ■'R tfHJ/Tlft ifft I 

2 . mRhi*w( 

fafatff 3 ^ ^RT fapf ^ ifaf % 

(3F) ”3lfafaro M 3 ^TJT^^aifqf^, 1976 (1976^T21) arf^tl 

( 13 ) < 'fattfa” 3 facP*R, 1987^^1 fa 3 lf#<Ttl 

(tt) s(i) i 

2594 Gl/2003 0) 
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( *> "**” *^ 3^^W( 1) W | fa | W | ) ijuflm fy a^qf | 

(^) «i«<i * * ^N? hsa 3rf*nftr % i 

( v ) .*'* w to" ^ mmq *tran ttor «rrc*^ *m arfi^i#arfafcr 11 


(*0 "^"^ finfafera fflfiw f :- 
W (^qfar) %^^*-^r ; 


("9) o^ftr, f^RI% Tste 

C 7 !) intolO &m fafa^Ttlf^jci oi<roi?l, 3TTOR4jq> 3TO&m 7 rc«qtffcr^>t T ^ srafa; 


(^) "^W'^^ctt afa*rafarfa&rf t 

*nfa*r $, grwpft ^<t ^ aw witrif ^ -g^R Tfr-antf f i 

(^) ‘NRqK 0 ^ ^ 

srfroft‘m ^4 ^k 1 wr, w-fw, ^r^r: srfaftr 

f, f%tj $R% SRpfw ^ 'qfil/M^f) ^IlfiRT wf f | 

(■g) **3?fi<eftK) ,, ^p,p )H * i 3(^)(i)^"Pl(i^^^^i%^Tr[^tRf5f^5f^qf% a i T f^ I ^, 

W | 3fo T T f^^ ^TFT Tff%^T, f^T^^Ttqrf^TRf ^ 

^ ^ ^> ^ ^TRPT if 5KT vfdHtg UH< 1 fa*U; * 11 *1 q|<H | frpT STfofrr t i 

W *J%^BT' ! 3ite3Tf^it | 

(■0 "Tn*itan>#v"* 

3Tf»T^rtl 


3iHira-n 

aitouRqT aflfr wq<fta<ui, ^rjfcr, Rft^r 

3. 3tflw,|R<4Y 3lk<*)4^lR41 f ^JT^ff^TOT: < 

(^>) ^N> %3^ch|^<i1f a^T <ft*fclR4f ^ PiHI^K ^yffyr fa^i i 'Ji i ^ ii :— 
(1) ^~^3tf^FTtwf 

(i) ^T-I 

(ii) ^%cr-n 

(iii) T%cT-m 

f^rt ^crrh % *¥ ■q^rrm ^ 3 j^r wPti :— 

(i) siterci 

(ii) Tirar tr^ 

(iii) 


i "i 



[MFT 111—^54] 


MRF ^ : 4WI*IK U I 


1 

(iv) *)Rm li<ita4> 

SFRT^PFTRR 3?R 4<HH, Rl*$ Pl^i4> *^'4^ 5Kf 4W4 >h 4> 4 tiM^-^H-4 *K PlfaRvi Rb4i 

"m. I 

(2) MWta 

Icrfrota wt sr^fafw-w-'srcHt, 3 ^ 44 * 3 ^ stffrrai, fM? 

H^€tn '5RI ^*-50*4 w«Mt % 4 fafafte ^t^ i 

O) 'fnjjr-’T— wft*m wf 

3WFm Ttti 3T«rfc^ *R¥MIF+-W-*TOT$ 4>44K), 3TWfrW 

44WF^-^F r ^T3 +44lfl, -gi^T ^ 3ffR^t 3Fq 4faqi, f^f ft’&W 5RT % 

t'dinM 4 *rcfaW*>ifai*n^nji 

(T§0 FH Ri(V^h ^)t f*Rft 4t ^TcT4>T ^ 3T*f ^TFf wiimi >*[«<*» Pt> 4ta 4» ^I4«t»iR4f"*11 «t>4-*uR4f %FPft 4$4f 

4M ^f»r ft w? ^Nf 3 writer Ftar artfas 11 

4. aiwrtt 4»*lw0 

^R$d «mr%Fft5q4t, 3r^rif% 3ffgq^fr=T, ^~qjyqr-'^r«PT , qt 

ftffora sr i «»4 fan mij , fartfl RtfVm hRR^Ri 4 frre^ % faq fcrat fdPM^k 4^4 3ftv*n <w*fl4Wi 

w^ 1 ! 4 4 60 ftf'T 4 <n , iRt4> 4>1 ■sflwRj4> Rn^, n<i*I -sTlv^r 3T?*n4t 3*rorc "9T Pf^iRin e t>i h^cii ^ t 

T7T^[^Ffa>F3{4 ato/4T sr^pft stwr x rt 44t fagfarai yi4l4<*> «Rp % wrcf 4 «st *iii^f) i 

s. 4far*44!*T4 ftgRra 

(1) ar fiwRqf % wr 4 3 vm ^nfi re itl Fftn 1 4>4q i R 4l i % wr 4 HF i viq^ PF f^Pw m i Ri4>k 1 fm?: 

T R^ ^fF % 'qfe H?iy«HW> % ^ 1 Tt H<*Hk) ^Ft, Ft 4>44lR4f % 44*1 4 4t 3T«T5f Ri<jRw 'BlRWTfl FtF? I 

(2) 3ta 4 TT4I Rt^Rw<4 (qpm*i 4 4 d'Hfan % R< c ii 4 3Cff4RFW «Ft Vki 29 % 3FJ4R H<<tiK 5RI 
fn^4f % 3<ij^K ^ 'sii^n i 

(3) ^ft -^TT if 3mt T^ft rH^ 37f^TTt 3ffc ^TT^f^TVfftrr HWdiyiVI 

■Rrfwrt ^ ^Wdl (IV^tO 3I¥!-^ 3n^rT ^71 £H«W*J4> #n I 

(4) (i) 3H#FT—^TT^4t^f4F — 

(^T) Rh^lt^^nF ^^4»<Kr^lt,^I^Mr41/Mrd^RTFt, 

3Tqm V 

OS) Ri^ T ?rft/ T ?f?T% 4Mq<i Ft% I[tT 4t, f4Wt oqRw %Tn s I Riqi5 t^TIFt^ fqqi^ ^T^TTTI^TTF^, 

6<f!\ "'TF ’’TC Pi^Rki ^ ■f^TI^ T IT^ ^Vll: 

*ti< Ph^Rw uif«i«KFQ ^i fom ^ ^Pw m Rt^te <hhj^14 R(Ri 

% 3^t 4?T t 3frc ^TF % %TT ^ % 3T^T «TTVR 4t f, eff ^F ^ f^ % 3f#1 ^ ^ ^ ^B^eTT f I 

(ii) 

^T F^ ft Ph^Rw ^FC Sefar 3Tfa^Rt ^1 4*44Kl 3T^4t-II % 3T^R 34MH1 ^^ l fg«=h R*tfd % ~^t 

^tW THF^cT <*)Vl[ I 

6. ^rmB3fk^ 

3^f jRtrlRgdRff4 > 4t^^1^cr ^3^^feqi^3lW( 

^ #ft, ^ 3lfaPiqH F»t tTTTl 17 ofit 44*MI (1) % ^-d4d ^<4>K FRT ^FFR-TFPT 1 T( RtRj^iRtl 4ft ^THt i 

7. ‘^ft VFTrr 0 ? 

^Nv "4 f*iti c Kt nf>4l 4t o^Hw F»t 4^i, Ry, T rc[ ■Rt’JRrt % ijwn % R4^4t ?r?ff % 3 t^7r Rh 41 4t T R % 
^tf%^R^f4^^t 4 fw % 3 im<i^h 4 4)(4uf«i t, Ft^F^Tf^r^FT 4 ?r \ ^r4 ^rt ■qrst 

IFt'Ftnil 
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8 . 

(i) t^j<fl-I yiRl+lft £RT^3Rf*IR> 

R>t % f^Ttr ®|<£|i|| "SR I 

(ii) tiq4 % t4m-T 4 tr <*>4-ql<l RT T% 7 TT, f^R) fTjfaT 

^TfWTf £RT *5: RFft 4 3TTf^ Rft ^FTT "R^RIT I 

(iii) T^cR Aid 3 H<^~ia Slfawt R37 Rft 3TRfa %%R RT T^TT, fa4 Pf^fad yiPfcJ4>Kl £RT *5: 4 

3TTf^"^t 3^fV % f^Ttr mcim *IT Ti4><ii1 

(iv) C^O 44<4»f 4 4t4 Pi^«ki q>4-qitl i<q> q4 3TRf4%%Ti T^RT, Pd4 Pd^Pdd HlfV4j|(l 

$#Kl *5: 4 STTfR^i' 3fqf4 % Riii «i<zi<m Ti4>mi I 

W Wf ^T *4^10 fdPH^ UH*\ 4 fa4t ^m M<)Hd P+IJ RFft STarft?%far* tjMsTTtr 
T^ 7 !?, f44 PPfn ‘Rlf^Rt gRT 4H 4 3FTfa^ 3RlfR % fat* R5FJT WH^RTT I 

(v) 3?teRt RT ^4dl4 % RRl4 4 RMSfT mfa, £RT # 3 TOTWI Tg£t Rlt RRfT cRF RT pH*[fad 

xifaqiifl 7RT 4 TR d-M<=hl <*>l4Pt'*1l<;’1 3HkiW*H<!f) 3Fjffa4tal34 % 3F^ «f^ ^TI Fl^ft | 

9. 'w r 4ty< q| « 

(i) ^ fr^fad siif*4«t>i0 trt 4, 4f 4[ arferrt rt ^Rfor4 4 arret Rfoftgn 4dtw<»> ¥R 4 ^ ^r ret %t, 4t 

3443^4 RT =hi[-4K') ^^^ : &cn3T*Jl4) oFTf^TT^STTCTTTI 

(ii) Rfg ^iTql^T ^4 T l^ 3TRf4, Rfg «43^t, Tfelft^rT ^t 3TRf4 %^Rre, f^P+d yiPFfc'R) ^rf R|r 77 ^ 
arfWRt Rf e»,4-qKl TRd Rg ^R 4*Jl4)«F< u l % TT^T^ %, cit :— 

^T ^cH ^qi< MHIM1 "^t "SIT tichd) 'I' I 

(TsO ^T ^ Hc;'l'-fd I^TT Tpr I^Rft 3Tf%|^Rt "^TT % HlHcrl TR[ y<>L||<J|^ f^rn ^fT TT^TT t, 

1^4tit) -at) f=h^i T RfT *TT I 

10. TO T^T ^ Mf^ 

(1) m «Ft^ 'ft Sffaefcit) ^ < ^4 ^k 1 4)<^>t1 «Is*) ^ 3TRt ^TRt T 1*9% ^ ^ % 3TT% f^RjfaT 

lITf^Rl ^ Mt3<T ^7 3 ^ ■'itfeTT ■f^IT f^FTT #?T ^ 3Fpft TFf ^TS I 

(TI) SFtfsiRT 3T^fEf WR :— 

(i) f^^^%TTTR^Tf rfrT^T^, 3lk 

(ii) I^Rff '<+‘4 ^k1 %TTTR^ 4’ tk * R^FI 

(T) f^ti) srfs^Rtin <^ 4 ^ 1(1 sRT^T-pqlWi i(t^) 

4tfer? «Ft % <iti^) alcFT % «kN< WR ^>T tjiWH FPTI I 

(2) (1) "4 ^iaPcf^i TVti) Ufq«j>ti ^RT % fflt 4t aiftpTR) ^ ^4^u1, f^TR% f^E g ^ I R T f^F 

c^i 4 cif% M i dPwd f, frgfar Tnf^Rt % ^ 3 *^ % f^Ri ifof'tfrs TFf - r4rit 3T«r5rr ?TFm ^ -r^rt 3ik 

3i^m tip'll «r»i4«=firb4) '4'^ ■jjt 4^4i 41<h ^4 '3rf«r^TRt ^ 4>4-^ii'0 ERTf^rw e^FN^^FT^tf 4t ^H^raFTrmcfTTFf fFtt, 
^ cT^ '<r4 TT^RT w 1 P4«+>I<1 EIT? 44)«Mt T «R f^RH "^IFT | 

f^tPl Slfiiqiitl RT ^4-qitl ^ Pid‘f4a 4>< «Rrr4^T^4rf^T'3fRtf^ITT|tfT^f^r^T% 

f^g 3iyutiPi^ ^l4qiPg<li^^^Rft^^WT3nfi^RtERT3Tl%lI ^ | ^l MlRd 
3Tf^TRt RT ^4-qitl % f^TE ^^imPH4i cTf^cT RBr ^ 1 ^ 11 | 
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11. aftr ^arr-Pi^Ri 

O) 4t $oM ^n -pK|d tim 1 

3TEZ}$f, '^f 5 ^ HV^KI^M-RiRkIH (2) if *M VTI^fafl*TRt$IT 4lftffl SKI RWilRvi Rt»M. T TT > 
f^+l^Kf^Rlt 3lfo$Rt*IT^RfaKt^t 55 ^ 3TT^ »jA $3% "IR'nT 4^4 301*4^3^ *tai ^ lfft%^!5, "41 4tRlT^4l 

Vt TTRR ^T-f^rT^R nq>dl % 1 

rtrs tie \ft t^T -firfwr % <recT fa# # 3iftre>Tft tj [ #^i <rer # n frqti n# fanr ^rpn, ^ranyfa 

3lRl4>Ki % mMcl 4 ^RT ^RT <fa 3fa <?>4^i<1 % HiH<rl 4 ifa "Rlfft ^ ftfRsm 4 nlR^ ^ ^ f^rr ^ ^ 

3lRl4>l4l RT «*»*4*circt # vnr^4«f>i^ % RTR& "3 <fa % ^4I«K 3fa efj*tai'(l % RTR^ 3 T^r % 4R[«K *H4lfa 

R44tRnn; I 

f^>'3 T T-f«iri<(*i (2) 4 fai< *H< HI«1*H*1 % 3^*ik 3T*zptf % 3h^<i ^ 3^«cj*»i 3Tfti«t»l(l tr «fj4qi(l <aii^ fs'O' 3 ^ 

% \^®b Hfl'l % 41CK 31®Rf % Piufal % t^5 4l^ R>t RlRsd 3^RT4^n ^ 5,441 Rld^ '■K 41*1 ^i^l'l ^ 

3TRfa %" 41 ch fa#! ^*n I '*1^1 *15 Ri u R4 <*1<h% fa> 3KTWJ ski fair J i*ii 3n^T *T|i4lfaci H^T%, "3H hih^I 44f4n 34f4w{l # 

<t>4''ll0 ^ d<6 ^ «i5id RR fan ^l^ll, *1*1 fa 3R2Fff % 3TT?fa # *T Rmi #1 

(2) 31^P5J 41-4 <t»H ^ <t>H did , H^*'4l cildl ^4* 0,41 fa#T ^J-tO^SST tnlnffl 4*1 1 idl e t>\*li > # *15 JJ’lO^ ^tiVf) fa 
3R-RiR 4^H (1) % 34^*414 fa# 3iRi e bl<) TIT e t>4'di<i ®Rt tfafd^Ti <*>4 fall ^iHl qilc^ TJT RFf I *15 44f4Ri Mr*fa 0.4 'xf^i®wO ^IT 
«k4^r 1 % ^PT-^FT T P ^Tlt 3?k 3TTRt f^^lRVI I 

RiPimh % i!4l'*H % °15 3iR( e t>iO ^TT t^RT^it '*1'*H-Rif*T *151*1 H5<!il diilia 3lf^n?f^?IT3fl^ 

H?l^ % (h»<^ H^1*l % 3iiRi|<l RCH ^qi(H«j i d 6l J ll l^t ^rfM«bl<l tit <+>*tal() ^>^ u s< % ^d<.l*l M?<rl f^T^Ft 

31^1 f^*1 3l(e|qf^cil ^>t 311^ ^<1 ^"•(dl oR> 341 H^l*l % 3lf*dH f^*i ^qiPi^jti ^fl*i( I 

3TSqpi-3 

^T-ft^, uwm?N 

12. ^T-R«t>l4 

qNt'SRT yr^ 3TfM^RlTlT4>4^l<l %^ ^RT ^PPI-^PPI■'R t^TT TJ^TIT wh! ■RT ^t-R+i^ frofftn 

W?^f 173T ^ii^ii sfft 3^(*1 Pi^ilRn fdRci 5l*i) I 

13. flflwdl 

(i) ^NT’^T-t^PW (3), (4), (5) 3fR(6)*%^^^^fil<l4IH^-WI^^1^ 7 Rt 5 RNfT^iHI'Wvif % 

3Tt*|tfld 3i(t|qii<l tit qi^lll % *lc«}«t> ^4c|*f % Rn^^J^W qR^cil ’^jfV'Ml (T*^ *?T^*f % 3l'ti J ld 4^0 I 

(ii) qR«oai ijfqql ^Nr BRT PiqtRa TTQ, 3RTO^ff T R UdO^TT '*11^il "3% 3TOcR t^PlT '*im > *n cT^TT 

3Tfl|q)tn.^Jf TIT ^4^lRrit, <*1*11 Mt HIH'dI “^t, % 41 "d nR'dlfcni t^TTT '*(IH*ll I 

(iii) (^T) f4»41 4q*l tit ^ddHH H4l**id 3114^141 ^IT e t)4 ie ii<l qR^di , i u i*ii ay 4q*t tJt 4niHii "^f 3«qil 

diOo % H'^'4 t¥ ■^iTT^nt t 

(TSl) ■^T^T "3^1 tit 4dd*TTd^f ^HI*1'^4 t fqwK^I^^tTiT afrf%T^T Hsl**in 3 iR|chi(1tit eri^id'Wt, ^5T 3d4»t M<«WR 

clR^idl *41 i i u i*ii 3’i<41 54T^» 41q> ^ 41^*1 ^IT 4d'iH(*i ^f 3 *i< 41 qR'yni n-^4 ^>1 I 

OH) ^ ^4cfdT"nr ^d-iHi-i <lqi fq«m. ^T^^tTiT 3#T^r ^4lHd Slfimn^TiT 44^141 - ar5t-<R4ft 
orfP3?IT 34141 cil4> % 41 <=(^1 tjt 4d*iHH, 4t Hi*i*rtl ^t, % 4I*3l4 ^f fnrrfftd '*iU4 , il I 
(iv) «Tt 'Jd T J^ ^ 3Tfv«*>lO TIT *n<ai yq^ctil^tT 4qi<n«I, SnRfnrniRf 14^1*1, 4f4)M'5f'IPT, *Tf fVii«h 29 3Tt^, 

1980 tioMi l^F. 2/17-79-3TR. 3TR. 4t. SKI nRqlRid 4i^llf4id ^ddHidf ^Ft 44> ^141 3iS'im, «TT^ ^Ft ciiO<9 tr! 4^ ^1 tlqi ^f 
7irar yq'*i c hl' jjti*ii 3d^ qR««ni ^41 d<.$ '*fuvfl tn» TPlt 'Jd‘^4 3iRiq>lO 3 ?R/tTT cliai'hK tirqiicfld 41^^ 

?ll<ai yq^<4l' jj<*i*ii 'tiRi'tf "^f 41*1, fn» 414+14 % fddfqi 22 '*>4341, 1991 %"T^ 4I*IiMI 11-3-90-3TR.3TR.4t. (1) ^ 

dlqi H?(rl *H4^4 tit 4?RRR % 37RPfd 3TA q«^ 'SiRismRmI*tit <?»4 t iiR 4T^t R7PR cjR^dl q$1 I 

*[(3), (4), (5)3^(6)]%P21H T PnM^%R5lNrNB.IDD.RRCBD/2050/316(SR)/2000-03 f^TTnn3 R4IWR, 200B 

SKT yfd^lfMd I 
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(v) M $fon t ^ <hw -g fouH i <h*> 4<h % 

^ a arafr -i fan _»t^ -SP rA iw W —.a ■ ■ -_a_t_a._v _ nr u _ _ • 



3pajffcfqf l^rq; 7^ a^f % fttjfftcT ^>t ^tim^ 


3PF 


14. 4<1hR | 


H.'ta ^iqi ^fa>cii % I 

^ srfWiR4f tji ^Nrfrqf ^1<i «<4 >k ski arfaftm qft <*m 29 % <h jq ; < fruu Per m. 

f4^Tf%3T5?7R^^TTMl 

15. -g rq i q^H 

^ ^ TT 3T*fenffiT ^4 TTyf '^TI ^H*TH ~*f T^THN^ Tfr ~4>l4 ~4>T% % frfl^ fygff TRj ~^t 

^ ^ ^ " wptolT ^ 7,1 ^ 

whfft -^r 3 wf ^ tr ^fMau 3 Mt w TR^rafifer fo*n ^ tori? 11 


3TB4W-4 


3 ira^n, <w^n«i t^f arft^r 

16. f^RTt ^T ^n*?T 

WPTrfT^m 


17. Mh^hT R* 3TT^rff % 3T^7I?R "4TT ^1 $m 

^ wm ^ ^ ^ ^ 3 ’^f ^ M#' «i >it sijqRR ^nt, aipr-ftnfa, tront *n wn *rai i 

18. 7 fW4t^TT «RT^ TST^ ^rr 

VF&; srf^T^iTji^f % 3far to? % -*n*raf % ^ TfMhwi to* t^tt 3fo 

M Mm HyPa ^^TT^tTOToqf^T^T^N>% fa^ft 4i*f^ l 0 ^ <R cEEW^f^T, 

^iPrar TU 3?^ rfwni SRI ^1 ^ TO ? ^ wr ^ qfro srfiran* sro w ^*=? w ^ %g’^i % 

^F1 *TPJ I TTT ^Pqn ^tu^l %farr yrt^h '+ 4^|0 5 T^^T ^7. 1 tf ^ y^u|| ^~)|]] 1 

19. %1I^Ft^T%^»T^!fiR€f 

^ii i3?kjNr^ifbq#%ft;n wt t, a^H a«# > 
^Firt arft^nM, ^ Rwwk fogngn Tnj^r-qr wr^ni 

20. ^4) 3n^ W1 M\*KH 
^^37teRtzn^,o 

^TT "R 3?f«I3FR ^f | 


21 . 3rf*mft ^ 4.4 t,k 1 grn % T^m ^t -amm ^ift^ifty -n mum m hH f m?r ^ #n 

.. ^ itW WT TnPrenft ^ ^ ^ » fsrn ^ »ft tfrm ^ ^rafeiq, ^ ^ 

qcFr»M ^4dPi^, *41 <*>k, %xi ^n: 


^ t iTfwd ^T ^4^i<1 %it % ^RT f5Rft ^fHlf^ih TTT «n^R 3 ^^ Tflrf 3TW 

*l w<tl ^wP’Wf, «nWy 3i«wi^i mfa«. 

^iqfd4h ^f ^T*IT ; 


^ ^ ?ft % to wf ^ m w <f ’Rff ^n ^i 3$ m ^ ^ to inftwRt sro ^t ^r WSt 

i^Tf^TT^I 



[MPTIII—wrg4] : aTOWRqr 

(i) siftrenftqr^K) ^ nu ^t M *K>K 3wfr-^ faRft *N nJMl 

^TT Wft f ■qr ^?T 3PW t eft ' 0 $ ^FTT #fT 4f?t ^TII 

<ii) ^TmRv%3T#T^,^nqit^ 

% 1 ^ to % ^>pf ^ ^q fafqq*r ^n "3 ^r t?ht *ip?tt i 

(iii) "qT ^4-qi<1 h^O %f^nafaarq^^fv4>if<4>Pf h^ rr%%■ f^?^r^?, 

#5p 3T *P*HHt %, stfqfom, 1956 (1956 ^T1) ^TH^WT TPfrT fa# aRF% a## ^TT 3#HftT 

t, 01*^1 qir«ir^c?> >iMk*tf%fa^fa# tiwill #¥d% <fa^<M%3T^^Tmi$ MPT'qsT#!!: 

^ ~qrty>4-qi<1 arfqfaiH, 1912 (l912^T2)qtcTtqM4 UfoTfa# 3^^iT^T%3T%lHT f^1^1%d 

M vM z %, # #Jt^fa<»i arfafare, i860 (i860 ^r 21) fa# fafa % a#fc Tf^tfnr 

^ tjt fa# *nflfara», ^«iPi«f* "qr #*#t % <kH£fa<«i, 3^7 ^ tpr? 3 *tpt ^ tojst 11 

\ 

(iv) ^3rfq^^?E*fafrwnn^^ w&fax ^ l^ ^d*4reW ^r^rf^3»^ 

5RT faq; qq fa# qnq % ^ t# qr#r 1 

22. 4rftarO ^ 'vfarA VT *f^Rl faq faHI ^ HffT^fT^ft^q>T!T 

^ (0 ^ qr <*4^1(1 w? qrfaqml ^ ar^qfrrfaqfan^3##ar^qfara fm\ afft-q#^#q#q? 

% Tm$ 3 fafa*l 3mFm % 3TC<pT faq fan aqpffar T%^TT I 

(ii) q*t$ ^ghxl qT ^4^0, #fan^%:%^^ a^r^TEqTfrqTq^qftq^if^ ^ arfa^gwq trer tgffixR 

^^fWaqratfqqrWM* gglq*Tf}qftafaq%f^q^%qqq*#^qjTTaBqRq5T#qTafa wr 

Ulfa'*# 1JRTTR T R af3¥IWRT<q<fc qnfaf qftqi Wfrft t: 

Mfq q^faaifawO 4g%#fa<flfWi(|qrqi*fqtf ty# 3aqjqftqcTqTarfafT %5 Tgt'3RT%' 

* ^ ^ W ^ 3frf^ ^R ■J^FrFT t afa ^ 'RSFcTI t % T^ft aTJ^jfd TIT arf^ ^ *F! 

^ 5 ) 51^1 1 ^I*|!hC 1 |er>*ll 'JU^I 

23. ^H^^TfTTTTT 

arfacnifl ■qi ^>4^(0 37^T Hiwl '9TR3T3TMT^t "qr3TMT^t arftWRt ^TT^TT^TTRRT^T^TT^TF^TR#TT f ^T 3TWWT 

%f^TTTRT VT'gi5TWR'^^T^fT?TT^Kni 

24. Tq^K 

(i) ^ qfqqnft qt^farfr ^ ^ w4 3fch % faqi mg» irm ar^T^r arfirenft ^^ '$i( aqgK *<jW>K 4 >>m i 

aMqft^R%t^Rft W^^3^3k^^^RT^1qRfta!pTT5qf^T^3qFR^iR^^taT3Rf?T^ni 

(ii) ^ arfwtt ^rr +4 ^h1 :— 

(1) wf'^n'qr^f ^jT'qT^T^ %%^wf B-^^I^Il;-qt 

(2) TT^^arqrq^^^^^t^^TFfitqTI 

?Rl¥^W%1^R <, ^T ,, ^T^ aTgft, # <fe*t 3tft|fHzriT > 1961 (1961 ^TT28) I 

25 . TSTtff, ^rT anf^^^^rrsft 

^ Ht arfi(=bKl -qr^tj^Kl Uhii % *di<*)\ iifd<ipi4f ~qT feRft fqrw °Ft ^^a?f q^fe naft -^f ^n: 

H^^t^if'iqM Pt>tft^q'3faRft arftraRt ^TT ^4xit0 qrt arq% ^Rt%r^ a?q?ft f^rf^rf m^iR»i «6 Pj^sm ^ ^hr 

if^T tiht qn^n 1 t 

M ^*n% "RT «Ia^raq7^1^Rftf^W^'^^' : 3T^-^T^'^T‘qTt^sFrq «MHI ^f3TfsRm%'5Rt^R%' 

ftrm, Hlil 'Jim/111 
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26. 

(1) HT c h4'^l0 °hPki j ki :— 

(i) Pt>41 ^ % ■fa# srefaw srfsrartf -?7T^if^Rt ■srferf %■ w, 

^T^ft*TT ^nt °H? Ft «N>^T#f-t T T^n o^T^FTT^, ^ FfiTT ttt 3Rf4 

nRqi<% arrf^r^r 

4 ^Rff •Sir'll; 

(ii) r*4fiPsciWl 'RTPtqim^t<sl<)<l<ltFT^f^TT'RT^f’fRRt 
ITT fq>4l 4t a<e yfa^faql ofl^-^Mton *icT q>W; 

(iii) fa>41 ^6^€%'?T I PT'^ o r : T?f^ 7 n: 

(iv) TRfcq* ^tfTsft tftWa ^TFT^lTiTrfarHipi Miff, "HT^TTt3RT «Ft 

T3^-4h 1<3C1 4 4qd«h 3 ^ oqtom cfiT oqq^Tt TTsRTT; 3^T 

(v) WIT¥TfelO ^fl^ 3Tyrf^%3Ppft1^ 3RT«?fal^t 3?rf^«n«RTT3lf ^‘nTCJt'^ 

^TT"^TtftPRT4*fartf oqf^T^ ^FjfcT^T?T iT?T fPlT: 
h**<j <*\i srfeRt ^tt +4^k 1 [*y1 R^tjK'qTM fad'd Rhi <+h di«i Ri^w 3twi41 wft 
t ^ ^ ^ wm t, ^ ^Tf^ir ®TFTRt % "qra , 3tTR Wlwm t TIT ST^ f^Toit ^T#qRt ^ ^PT 

<hRim ^ ’H'bfli % : 

■'PFg STfwft ITT <*>4^1*1 t^rt ^Fft ^44fl'^*TtaT^^^Wfl^WtntfaWT^WTF*rit'*7T 
f^RT *^qml '3*TR'4fal5d) ^T^F W**TFt, ^TT^f^ft 3RT W^TgKT %<* ^ ^T % fal* ^THlHd ^ WFT 11 

(2) ^ 4t STfiRFRt ^TT dfadk) 3^ WlT ^ FHTO^ ^T3fdre ^d*Ff3> ' dF fa c f l Pflgm ^TT 3TT5cFT dtmufrld l d 
^ I T^TT Sffawt iJTdfadKl *Tt d^ly«i Ft, WR 'Snfa^Rt 3ft 30^rR3 31 fiRT«W 3ft 3TR3t ^ *UFt f^ffr 3?T PdcU» l 

^TT 3^T fqq<w| 4 3Ppft f^ilTT 3ft ^JRRft % %R 'FqFTf 3fl «T^Tsl 3^31I ftRT 3Tfa3nd 3T 3r4dl<l "5ft F*T fWT % 3F3 ^3T 
fqq<wi T 7T'5Ttt4«rffttf rqq<wi^^w’ ! TT'#'3f^cr'55m-#in% 3^arcRT Tgq4 3RR4T^cTTt 
PqqiPciy.Hi ^ TT^f^T «4Nldi| 4' 3TT%^T ^TcTT t, ^Tsjtw f^TT W 11 

1 : -*^T fWT % ^4P^'i TTf^RTt 3TteRt rRf 

^ ^TfSiRT ^RTT3Tf ^1 '3^T% ^RF W % iJcT ^ 3TfW f I 

^q/lq>^«i 2 :—Pt>41 3Tf^FR[ q>4qi0 T Rf t cT TRRT % 4tcR 3PT%ITFI MPi^mm 4 3RTR4 ^RT^TT ^1^11 

3RR ^ti^ P'1'4) WRTff'Q^ ^P<5i4^T^T3^^?f«TR'4Ta^^^l ydld ^til tt^»^F^^4f^3TSTRr% 4tTR'^r4'55RTiTFf 
^Vil I 

27. <^q<rt sfk q^*i<rM WrfrT 

(1) 3rf^Rt Aim 41 H5<41 Pi^pKi^P-t^Rinaa^WW^ijaf^RR ^fli3fn4t 3TlftcR?r I^^Rn3Tf TTwf^RT 
^ Pqq< u R y*3<t ^ttt :— 

(^r) ^T%^RTPqima43n^TRT ^nPHc^^Rft-^ SKI arf^Rf 3T*raT gKI 3T T r4'=Tm^r'RT^T%^ft^R 

% f^Rft w^r % ^ ^ n 4 snftcf wrf^T; 

0^) o«4> SKI Pqti^-4 Tn^^^r jekl d*r^» c)h 1 1 TT'3^T%'gRT3Tf%F' ; TT ^ i Rd 

P*1'H^> 3RRfF "4 ■qHJ VH 4t %; 

(IT) 4^ SRT Pq<i*Ki 4*^ 3ftT^r^T^q-4 SS\% 4«hPh^ cTRft tr: 3^5RT 3lf^m ^TT qiftcT ^Pl ^eT W^T; W 
(^) '3^^3RWiTT3nT^^^1^TT^^3fk'33T^iT^3RT^ter : 

^ ^ ^rf^TSRTTt % ITFT^ 4‘, ^ TR ^TRh3 ^3R ^ Rlfa*jR d I^F?, ^ 4* ^FRT iff, '3FFTFT f^RRTf % % #T 

f^Piqn fqqv'H M«ja «hVn 3rf«T^Rt 3TlfMf 3ftT^RTT3ff 4^ dlillsl 

% 4* Ft4t ^ ^ faff^RRT eJP^Ff I 

(2) ’9R^3Tf^5F1<['af?T^4‘3RT^4%30 3T^T^'q^ , 3RT^4^ 31 Rr4 fwf?f % 4T^^|< 3mt ^cT, 3T^T ^4-Hfrl 
T^> f^«Rufl ^fsp ^ 3R^T ^TTTI 

(3) ^3Tfq^RtwirwfVq)((l^^'qnqiiO^ t^TT3RT% 4IR3TC^^rft^R% f^rtWPT^ iRR4 ^3T^T 

4^, ^R-f^TR, ‘F'TFR ITT %4t 37^T ^T 4 HFt 3Tf%cT ^RT ^T ^RET f ^M4H : 
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■rirj ^wf^Frft <^4^n0 "sur tort sufa^nfl ^ TO|ft wit ^r ito-^:— 

(*r) ffrft^ ^rt eft uw fam ^ fiwfo nw 3ifirenft % 3# re n fo s tow ff ; 

(1ST) 

(4) 3Tc^F3Tf*mff 311 3 THfafl Wtt #T-^T ^ 1£RT WT TJlfaWf ^ ^ MI * ^T 

d^|4> Rt><rfl %T *11*1 ^ 3TT% Hlti 3t ^TT 3TT% ^qiPlcq ^f 3t, qfc <J.<i <rf*"H(tl ®W *JC r{ l ID,OOO IT. ^ 3Tf^J> "Ft : 

tori tor? sifawit ^ t4 tojA tot zptm wcr Fffi #t-^t : 

(*r) i\,-q\ 

\ 

(T3) rnCH<i-qi yfcifWici ^tnrI inim sfmt^ii 

(5) ^4 j iih 1 <jnfaPi<HH3 m t^t to^t%wi■’ snfMnd'ft tortotor3ttoti3tt^t% uri 
*IWI 3RWT q>4qiO ^r^^crq! 3Wd TOUfrT^IT, 4t <su4i T TTinTt 7 IT <stl4i "SRT 3T«faT 3TOft <J^ sR4ll'»l’i 

sm trrf^r ^r m <* f§ra ^ Ft, tort sn^r^f fro&r% sfjitr $ti 3nt?r3ftfe arafa to*j 4 fam*i % 

hmi ^<mi % I 4fs <3fav SKI q>ci MI "Ft iff 3H fqq< u l "^f TOT 4t4t % «4ft *?t f^Rlt qt? *i*h(ti -srfSw Ft, *iif4ci %K»t 

#tf 

28. f*WTFtf*«ftTOWtf 

(1 )(i) ^ 3?fwrt 3TTOTT 4>*fr4 l fl fo>4) ^f Uw>\ MRf -qT Mt*fl 4 1 ftW it, 3lft faq i F 4>V ll 3fa 3 Ft f%m 

(ii) F?tf 3lfV4iTft 3ITOTI +4^11^ 3R^■RflT"^TWTt% >aftfaci ^Cf I4»^l o4f4d ^^iff 3^1 HFf tMTIT 4FT% 

^ «t)Vn : 

3Tf^Rf 3TMIop^f^nt^»f 13*3 (1) '*fn3 1J 3 (2) ^'SrflrlfiSR!' 5 ?)^ ^iTqqf? "^5T%"^TT faqi? ^1^41 % 

H3TR Ulf^4>l0 ^ HsfiHI ^ "^Rf ^ ^hI^H iff ^ 14 , 1 % : 

( , ^>) ^ 4ifqq>i0 q>4qi0 3^fi ^1^I^»R^»f f^ft^ (h4 , ic^ I5ff) ^ ^ fqqrtf % 

3T^lflT «IT ^rfe+Tcft %; 3^1 

(isf) 3R 3IRIK ^ f 

(2) dl^| cf;4 , ^%f^ft '^^if^I^'sjt'fKdl^ HHlRcb 4?7f, fMU'f^TTt'^^IITTtlff^f w 

H®I tjqTi ^*n I 

29. grrcmq* ft i h Pww 3iftwn<t *wm »4^ i ^ 

(1) 3fqq| qj*|^l<l f^T^ «t>l’^I ^>t wlfliqi % 31^11*1 ^f «ft4 % fin<< 3?MI t4»4l Rm, 

Pk^nK fe^ii *rini % 31MT Pi»qi qiitu %, TI?tR 3if%(<t)i0 ski "MT Pt^Rffd, 3«q>1 Hkhcii<I ^ ^*<qi 4til HiMt^f 3t, 

dti ’IMKqq q»^ q»l fll<lo 1^41 C1°h 3f^qf 1^41 3iqf^ ^T ^TR, 4<^l H^ifR MlP^4>lO % fs*tl 3^ 3j^qi 

^IRT ^TMI: 

ft? 31T 3^ ^ fR^ 3^f ^1 WU *lkU t, 3^f fsrfMH 44 3 Mffarnftvi MT fan *1^11 

(2) 3lP?2Frtt 3fMI <*44l(i ^?f M-ftpPm (1) ^3M4<t f*<II MI^ ^TFR ^ Miff % 

31UJMPI gfj ifFR^ sRR«<fa4l’ ^ 3 i^«k MT W P**N ftff MIM'TII ^ 3T^f 3TMI^^f% 

^3» 3«r< Wi^tti 

1 51 T%?R 1 T*n M% 3T3*f«I ff»t'RI?f Pf <Hf'Wrfl 3TMT <+>4^1^ ^Ff: 

(^) ^3ir^^^f^^t3TMTWT 1 5IlpRjRt^t3T^MR4^^f^%M^^3TMT TO 

3 vrft srorar ^ itg^ 11% 3^faii 3?rai*f ^r ^ 7 mt mt t P4 pi% 

Hp'JiiH^q^M 3^ '1 'jk 4< fqiqt Ml 'll I 


2594 GI/03—2 
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mHw.rfl fa<D 3ftw> qltw'l-Ml ^^tpitt, 3TWr<y%ftaft 

jilnn ^ arfWtT 3RTST ^H^id ^ ^TTI 


^rfwrn'qrftPiqH 38^T^3m?TP^^f#iTi 

WkWi -<hmi«i m k«. arcn 17TCT arfV^Rt aggi gntafl 1 & ffmtfe a*n* ftwmim t. waft 3 wiw ftnn 

^mpni 


TT ^^ T ^r^5f ^l^o 1g<q , <U-flq 3mW%^r re<m4^i^amr^f[ fastTrf^rr*ft 3 %m ^h i 
% TqfWi ^<^fafWT% *%*!* faTTOTqf&ra *&T 

30. TT^ftfo W *im ^ TO ^TW TTT 


aftroi^ an«rai ^4^i(l <MiUd fts* tr-ARi* swh if *q ft >to atf ftnt mw t^w, firar 

^ ^ ^rfrq afmr fasrrat 1 *wpi % ^ if^n, 

3i. $t» 4MT4 >i «w ^*i^, 4^<ii4i anfir^f ’iPii^TRiiftnN 

(i) 3?hd1fa<*> Mk aifaPm, 1947 3 f^Tpj3T*f%37^“^faR”^ft > _. 

^ % ^4^iR41 ^ aifjrfwT % wf 3 ^farc f, %farft amt^ 

(13) M TOfr*T3rwrc 

3mrf^t^T^f <j«u^iii, falft fc«nki 3WTftRft f$fflcH4>, SFjf^cT 3T*TCT 3mMfa ?>f*T ^ 
3^7TTI 

, (2) ******^^^TWI^^ftqirt Willfftt w fofl jftwlfr l jfe 

ftftawftS5RW^aTWn^**fta*fa>M^I 

_ l 3) **to* *ftNwr*nro»r’ifl qfrnamurn ^n afr q^^Tiymw 

Tr«ff *^wn%, %^Ptferai%^jf %, f*ro w, srrcrafcor*,^ 


32. ^mt^j 


T4j« 1 °p- Ricrim<H h ^Tre^T^ ^n I 

(ii) ^T^-fgTf^T (i) ^ 3T?rrfcT ^ ^Tfa^TTV 3 1 ^ w<f>|< 

H W ^KITT^3ft 311^71 ^f^rn) 

33. f*r affiwnft 3itRn wfrntt ^ ^Bt^Rfanr 

( p r f^TT^TTO^^rt^ atf^r^R^f 

H^TT ^ ^r+f<l 3TRftjR Tf MTT ^ #ryy . 

H<^i ^TJ ft Pi q«t troll fHHfciRad'TT^I^’f^T ^TT:— 

C*) sfcmft &m\ nr^N>% arefeaft gtft^ 3 iw3 >44i0 ^^Tf^tnir^cft^^ g^mr ^ 

f^RT °Mfat^TO<RT% 1TO?if gfuftfitd M^fm 
3Tff?r 3?T f^ 3fpfr3R; #T 

(^) ^ 3wi 4>4^iR<il%^r ^3n3tf%^nvR^3^3Rrig^ i 







C 'TFT III—7§r°^4] 




n 


(ii) W ift cflOrotfl 3WH ftm%fmft 3?*1«N +ft4lft ^RlRW^n 3?Hc*WJ ^*? ft ^*H3f SI*U>?~ 

% gw Tft fqgi^ 3?Fit*R ft 4*<JI ftft % f^tV( <l'»ft "m ^T* 2 ? ’it?*T «bVli I 
<^f) ftl 3 ?famrft 3 ?mi mfaift fmft' 3 ,j «i fts <?ift stfamrft 3 Wii ^ W 4 >r fmft h«w m Pi**t ft* 

3Tfn<*iO 3?2m ft (qgi^ 3H^3Ff ft M«M mft ft^li I 

34. aiyirqR 

ftl^ ft 3 lft|c^l 0 'I'ftftlft ft 3 ?ft*? tfJHft ft^ll ft tWftftl HI*ICllfft ^ift. ft ftt ft Rm ffttft < 1 ^ 

sif^'hiO «t)l£ <M^fcf4> m 3 t*^t qisO isT sci^i^ii ftr ^ ft mr tptrt ft^u i 

35 . 

ftt£ ft srftrenft rnfaft w 1 ? 3nf^Kt^t^ 3 h^hRi ft fftirfftft <ftTO^ <3<^«iftt’jftfft fan wftf 
ft ftt^ Pifa «Hift "mTOMTIT ®i^j ft* <^h ft 3i**i 4m? 1 **! «t><^ ft» °biH ft +^*h ftt ^iiIhci *157 ftftlT"^TT"3?fft 1 ^ 1 ^ ^ 1^1 15 T 

ftftTT "m ^T ^ift nil'll i 

36. m ftm 

a#RiTft aw*!! mfalft— 

(^r) fsrcrfftft sfaft ftmnsft(^n)■q?3pq wffftftft*rcr 

WJ^Iftft ’ft < t>i*ji m ftfa HKrn ®hft«ii; 

(T3) 3T?ft % ftTR tftftt Hl<V*» ft 2 ?, 3i*qen 3F*I Hgl4 ft dt-tu ft *lft <^ J ll ftft 2 ?T? <nq«ii*i) «k(Ptl 1ft <J{fft> 

mfeft % w 5 ? fftft *nft ft ftft ft 2 ?, ftm 3?*ien 3P? T Kr«f m tftft w ft fttf ^n?ra ift; 

(ft) T*I?T ^ 'RT^ ft 2 ?, 3ftw 3?S|clT 3?^? =FT Wfl^ ’l^f eft’ll; 

(^?) feKna ft ^ Hf^T I 

^Tfwr% ftftftT^ ’ftw? 2 n#R 

3H'-q ^? ft ^ '^I^T ftr , ??^pff ft5Hill % <F^M ft «F<ft ^ft oijnfn W<T %, ^R ftft X<Wil, ’ft ^) 3r?fftft?T $ ^51 «i^K J l 

^"H ’j^icii'i yftsfi ^fcf>cn % >sft «t><ft ^ft 375*?fft "ft ^fTcft % I 

37. ftN flcftl-eT 

srf^nft 3?8 ?^t et> 4 xu<l <tii4 ’r tftRftftftr^n yw 41 *i *j>rH ^Vh i 

W Mft'*H%f?TH“'#T 3ft)4H‘‘ft'5?c 2 ?^Rt: 3?W^yrqJSjcT: ftft <nfft<n f, ftft :— 

(■^) ?ii0r<4) ‘Prft ftft "q?cT, 

(•^r) #?w^t'*?ma?«rai3T5ft«r, 

(i?) #TTf^T3?^ten, 

(^) 3T^ftcT "Rlf^r*? t^3HT, 3r?qqj 

(^f) «hl$ ST^T^ftt 2 ? "?nftft^>, ftUftRi 3?*l^T ftr-’ftfisRj 41*1 ^ a?RTW I 

38. *nffcr*?f . 

JQ 3R2?F? % 44*1 (ft % fft^T, 3?TR ^ ^r*?4>lft 3T*TOT +4'4I<1 ^T ftfft 2 ?*?! «PT ^TRTT t 3?*m 

^n, 3 ?^rtctt 3?w f?f« 5 RiRTi ^#c?t t arw ft^r % znm\ ^nftr 3?^ftf % yfd^d mm 1 3?mf 

ftn mr mft mm t 'mrm % fmft "SRift % ftftt t, ftft 4t ^ ynfwfti ft ft fmfr stw ^rfv^rm^tft 

ftmi 

i. 3?fftmft 

(m) tfli <a u € : 

(i) fKI^H; 

(ii) ftmt 3TMTo? ^liTcTmTfijcf ftcR <;(«<?} ftmi?3ftT; 

(iii) ftm ^adi ; 
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* t 

(ii) 3TsFiT ^ 3 3T*rai WT-RTC"if %cPTRR ; 

(iii) 3iPiqi4TfHlfHcjfrl; 

(iv) ^f ^sferrfr, ^ft ^rrsftt^lt^FT-^3 a^TF^TT-rr»ft; 

(v) 'q^gfiri 

wefarm : 

Pi^PciPoa "3TT fqPwH % 3T*f TTlfeT^fl 3 ^ TR^I-STTTrrn . 

( i) f^ft 3Tf^q>l(l P^faq^^Itif % 3RJRR Pn^RTRl? q>l4<dT?t, WT’T'^iT 

^ % WI T£F arfERF ^ #TT; 

(iii) f^vFTt 3Tfa<*»lO ^ 3}«rayf3fTT% fei^Rf? I4qK <M'l % fcTRRRf TT^nlT %, ^*THRFT ^>t4hr gysray 

■Mel ^ ^T, ^?T% R4%I 3 f^Ti ^ f3RT% %TT ^ 3R?F*T RRT ^ITT; 

(iv) H<MPd % 3rt*3! 37«RT ^mPd* !S%W!i % fa4Kl4hd l % ^ ^ cSRvff % foR %Rt 

3^fWR[ MdHPd ^ fRFTT 3T«P?T FlftcT ^TT; 

(vi) f^TT 3Tfa<*iO ^ nR41mnP q 

% fdqiH^ froqf -qT STT^Tf % 3j^K <m$> fq^ its R* R?qycRfa ; 

(vii) ^\i 3^ferft Rfc yPdPd^Pw RT 3RRT£3ff t\ <Tt TR%TTJHRR3R 3RcRRRfa; 

(viii) 37fi)et)i<l Rft <^qi R>t <HHiPd : 

(^) f^fT <Hf4dl ^TT ^MK % ^d‘fd % ^Teftctl 3R«TT^ "^R ^3Tf4<t>Kl cfft TR 3^fv% RRTRT?ft rt, 

^TR% fw{ frg^r t^n rrt «n rt ’zwzt frgfar rt! ^jf % sr^nr r$^ ; 

(^) feRTT #^T RT RRR % 3Td'fd Pnj^T fRRTt STpJRTRt Rft, -317 RpJ<I RT RRR ^ Rflf % 3?5HR; #T 
(n) % '‘TFT % ^ 3 : 

^^?fqPi qH%^ a^ 1 % dH<au5 0 ) 3 (iii) 3 P^P^i P^^l &l <U<5 ^ Wlti ^T5I^lt, iM4cT 3lfo5Rt 

pqf^PnRad 4jpgq Isl^F^f^rf^ 3RfWdiqfq 3T «H I i ^fl ^1 ^3^fir^tWT 

^nfWRli^T^, %r3T^T^R^Tf^feTWTT^T^^T ^b|Wr<^l *»H J H #( ^RT^^^ 

^li^i T 7Tftd °FT^ ^ ' t T?^ '^TW £TTT f^K %4T ^Tfl: 

PciPsid^q^a^-qgr 

^TTTt^ 3?*^! W<lHt "^TT ^ U >S'1 3^[ 3TFTI «4-q|q % f^ftr xfzfft^ aWTOT ^ : 

■^3 ^ ^ f^ ^ 37T^m?n rlFf t -qf^ ; 

(i) ^ H,H< ^ $ ^ f^-6 *ft ^ ^llclf f, ®Ni f^TRR 3??TRI q<afKl^ °piT ^Tg - ^fT|j^ ^y Tf^f 

(ii) ^^ 3^WRt ^ff ^Rny 4lPiM ^TRt P^qi t fsR^f ^ q^i-qK ^ «t)<|^K %%crfiy^ cfj^^ tt^% «y^ 

q)?! <iqi 3^tr 


C Mm III—*3°34] 


HRd^T <.mh* : dftfWK'M 
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(iii) | 

tt 4»4<4fti 

(«F) 4>siHR % f^ ■^S : 

(i) f^^TT; 

(ii) 3*A> fa<?«& Hfa<$><fl fdH u fl R«m 4 «*><*ll; 

(iii) 6 SRffcRp 3Rffa% <jfc ^ WiT; 

Os) ^ WIW % 1*0* *«* : 

(i) ^TT; 

(ii) (^Hr^I) <i9*«; 

(iii) fa*h *Rlt ^TOT^ $*1l; 

(iv) 3W HIH$ ■qf^ 3dHHH % 3Tf«RuT*T tW»'.'M §4 TRn%2 aiftRRR flcfT3RT^f^fcR 

W^fPT^f 

(v) ^#RPft Vfa*T%XWlR%fai*4tff*Wt; 

V 

(vi) 4 <s1wj il i 

toj -q? ftr ^rc ftPifiS^ ^ ^rsr wrtf *pt w? infwft % *fttcr % ~m Ms?r 3 fan ^mprr 4r 

T&IT^ 3H^9I firlRSfl STlffa^ 4>44lfl ^>11^^1%%1^RT sifta *HC»R fa-H^ fsFTR% W 3TRfa 

3T«raT <hi<1mT ^st «u4h 3rrn'^w^R^%1^'qqfRT <Hq*uTfc^Rnj*n> ^ t, ^ 

(i) ^ HiHcil* ^T ^ <t><;mK faR£ *ft ^ ‘SfRiT %, <fa> Pi«*t>i'H -iiWII qtsitai'fl ^1^5 <n , n*l ^T^TRIHFf 

(ii) ^N> % «»>4-m(l <?»k w i ^H3?l 4lfiru "Slrtt f^qr% fo«A ^ qx^iqK sfa^ q>qiqH % 1^ (hci^ % Wt 

^T *t»GI 7 RT %; 3jftr 

(iii) q»*talO % <»»K U 1 *101^1 % 3lH*l <3tK ^f 3lH^ <&*( 4f>l ^ tql<?>K «»>t fci«(l I 

ft P n w 38 zfiwaft cpt w? m(*M>iti gm gmi w %: 

C*T) ^ ^ faT4% 3R*IR ' c rt >iW<H ' , R <?«« <rWI4l 'stHI t, 3^«T^T ■■^T^RrRl f^5 

"n^T ; 3T«T^T 

(T3) 3lfw^ &m\ ^^T(t ^ 3TT^7 cT^TrqT W t; 3\m 

(T) ■■HftW ’ fl 3KW1 TTRR ^t 7 Fnt; 3TOI 

(^) ^Tf^Tt 3PT^TC*T‘3^ ^vBT ai«<qciR«t» «?T; 3T«RTT 

(V) «ffi ffilf^q 38 % 'iifl'ld l^lRd ^51 ^TT«ff I 

% *i?3 T^T -sildl % I 

40. % ftflS ^iPW "4TT 

l^rPpm 38 % sfapfar '^it^ aftr siRmi sfftpr an^r w)s«f><, wi 3nf^>rfl ^rt aiftranfl ^\, ~sq 

'tffaratfQ ^ '^*6 % IvHI'H^i ffelTO 5jfih4l«<'5IR**f ^ # sffc 4»»f^f0 % hih<^ ^f '^ndt 11 

■CR^g f<*i ^R W3 <Hl^d 4><^ ^ <H-4 MfdfH*JPw 3^ Sffto'lftttf 

Tftfm f^Rft 3?flRn^ HlftRT 4R Wt#l 

41. fWHM 

Ff fafwff ^ ^rufd Wd %ft?l p.'ft, ^ WFT^?%^13lfw<l 3?«RT^ ^fM«M(l <+4^l0 f^RTt"R^TT 
^f ^rffaiftra wt it mtm 13to ^nrf % Uro ^Frfarcf w»r ^ t sfa wm ^ m t % waff atk -rtr^ ^ 
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«TR 4 IpT, TTSR ^4^fRt % TT«fa 4, ^ t\ '^RT 3TWT$T *JfT I^T^I 4-TRitlT 

t f^T ^Tf^TTf 3?k 4>4-qi0 ^Fff %TRV4TTCR JTlfiRJRl TRT^t "3^^4 %?FTT^Tyrr anft’qftR TTP7PT W% 

4t sffc fafwr 40 % sw4d 4*w <bti 4t ^ifar stu tfaRi, aifim3n^T%3m^ arfwfl % to 4 

tuft i 

42. WSrfSRFj 

¥* fapRHf 4 ^f% fa4t W % ^4 4, PdHldftsId TTP£ #t ^ 3|RpT cPTPirTO1T t fa ^ 3*faFT4 

STSRT =h4^l<) W 3rf^T3^f ^JT 44t ^TFTT T FTT t?, 3T*rf^; 

(i) aiRPr ci«hmi "sto t fa srffcrauft 3?*reT^ufcrft arjrosfa anfafaTram1arsrcrarNnfifa 

'Ki^k fa*nt 3 T*rt^t anrPT’^'sifa 3ftrw^4^^Tfar44t' I RT£t'4t cwe^44>di M ^it^fa % aifapifl 
3 t«^t ^4^k 1 -^f f, 3T«rai *\t\> 3t*to^tft 4, 3mt4 4t#er4^smTjfarrsFFF^r 4 ^T ^ ^tTR nftt, 
anrfa 4t yj w ®*j4 3 tw %4to 3n#T 3 pwi 3m i^i wP*j<mui 1^rr»t 3nro 3Fj4far a4, 

(ii) ~qf^ft4 £it froir%*ire, wimfirenflTfcpg%arfq^nt areqr%ftreg a r y n yrfa* 

^T^ HJH<ril «Hdl t, %rSfa «w4'ffl 3T1#T 3T«RT tytll31-4 MlP*J4><»4 4t aTSTO'STTTfchT' 

4 WT-WT'<TT'fafa4, R4<* +4-4K1 %fa^[ 

«t>4qi^ ^Tpft •qiPsy. ; 

(iii) ^r< $>+£m ud4>di 3 ?t4Pt arsrci-i^TT^pr^nterm, ^iP+ hihcii^ ^TR^Tt^m <*,<} %^tr, WT3nfvan4 

4t TR t fa TRfaf <*4^id % t^?5 ST^IRTfe 3#RT ^ 'ZUft cR, W f^WT % 3T?pf?I W3 

f^7Fl^T'3|R3Tl^T3T«RT^TT y^H %g%#4TRl%?n 3TRpT gKI Hlfad t%4t 4Nt TT^fr t; 

(iv) *ir arf^irl 3T7?fttt 1 ^twpt iRgci^nr afk^fRt^ twh , aif»T4»iO , 3TR>t tpt% 

ttci^tt 3n#T ^ %iui\ ft? ^2 tt smfa 3 t«rt 3n44f ‘^tei 4t iTP^n iff, rpn^ 4r ffcnj t^PTi^^n trrt 13^k 

fciPi.MH 38 % tf«i4a s5{«|«f| 4 u Sl’^RI^'5n4 1 ^l J ll^ '’ll^ ^ ^ ^TT ^>^4 flcl4)fll 3?RpT^t TFT 

^TT Iq-qji. Tm yif*T4)lO 'fPn I 

^ 3rf4«FKt 3T«|«fI 4»44f4 W^TFif ^T^t4t HHI <41^11 4^4^ V^dNK lH«fK«l arftlPl^H, 1988^ «HTT 13,14,15 3ffT 

16 4 MR*ilfa<l 3TTTTTflR) ^1 ^T4 f^RT t ^T«RT cTTT 4 3Rp3R % 1%T^ 3TW W ^T 4 ^FT4 f^RT f SR^T 3Tgf^?T 

37?RT W ^^T 4 suuft ^r^l4l- ^iT ^t4Pt f^PRT «t«RT ^FT TFTPT Wf ^FT4T11 

43. q<?0<n % ft Pi 41^-1 T TT y0i4^ 

, 3iR%'y4lvin t% arfiRvi4 3 i«rt ^t4^k! tt^t ^ ar^rf^r % f^r ^4)1d ^ ^rtstt ^ ^4ttt i 

44. %*R 3 T 3 *irafa*>*nfcitf 

(i) ^ arftranrl «t«rt ^4gi4 ^ 4 fa#? ; fl4N t arftraf%^ an^irrR^T#^^ 

3TTtRf%^t 3 tt^%~ qy^4t afjvimPfch ^n4 vsft ci^i hhm *bti cw> d^ i <m$ 44 *r4gtfrwgn^wf % qif«i t\^ 44> 

4^T 4 T THT ^ll^Tl 14rn Plclf^mi 3Tf4^pnRt «T«RT ^>4 ^t 4 arftr^f^TTT cTTTiT5 4 4^ 3rafv % fBl( f4JTTl "gSTRT 

% f^ T TR ■ ; r^f ■^f 7 TT ; 

(ii) 3Tfeirt 3T*RT ^4^10 f^5 >il^lwFl4> 3TRWT ^ ^ t r1l4^ 4m 4 ^HT 

'^TRnr itg st^^irtPr* Tfc*ft «14 % 4 ^t 4 «n «r ^ ft* tptir ^ ti 'snft t aftr ^tt ^tt arfip? an&r 

■'TlftrT^f^t «nmt lTRfiRT3Tfa^l4^<<I 4)441^1 TTTTp3 4?R #T/31W vp^ - ^f ^V l l I 4>l(<( l $ %~^TT 

Tfft 3flT 3TfTR %^iftd d4> ^«HfH^frl cfPT% ^RIFT %fefC( 4tl?«*4K H8T cl<|) Rl<II4 w4%4t4IlT , T>3TOR 
%l 

l^lfWT 4H?H 4<« fi«jftl^IW, 8q | Bro P w> 4>4q i ^4f %'^J'^ ^T TI ^ W ^ l Pt<4>Kl &K I 

zftfftu 3ir^i% uftiatti ^ ffa>far^n4^ifs4i cn4f^T^i4 wi 444 3nfto4 %siEr3ti^t%# n 1 


[TOIII—-a*S4] 
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45. fastar 

'tfft'fcKl 3T33T ^4-qKl 3>T W3 '5nfa3>f<ft "gRT Pleiad fa3T 11 T$ pTrNR % '4fl<H, arftrenft 3|33T 

^4-qi4 fa; tj^kt 3^ ?+<K far : 

1. <nfWifl % him^I ^f*~ 

(3?) 

(i) ficiqi ^<rl fa Mg)^ %PrK «j<n 4 hm 3>T 1/3arfVfrifl Punq^i 3>ta!fo3lfr3fa^ TgT 3T3nfr 3ff3 B b41 
4*3l3»R3»tfa 

(ii) 313 3ft3fav%1fa:— 

(*») ^4<*sKif3Mifa^3 3ftfat^^Tj^far^i/2^3S3?fa3nflffa3335tcTrcfa-a3*^ 

^T*T3T; 

(^3) fa pf>4) «dsO ^4-4) ^RT 3>t fat t lit 3lfa fa *ffa "ffa 3tf 1/3 afa fafa3?tfa 

ai3fV % fcn^ «j<n 3>T 1/2 I " 

Car) «r$ 

Puri313?tfatf 3T3fa% fn^ Pq*h 3%35t9te<M 'M^TTSRT Vrff3>Tfapf3^ fapft fafafo? 

(fa %^T-73^ (i) atftr (ii) ifffafatafa^T^faaTW fa3*f% fa3>lR4f 31^3?f TRgftipn 

' , im, , ff i i 

2. 3»4«nfl %3rfa^f— 

(fa Tj^far 

(i) fafa%3fa fa3fa33TpfaT3?T 1/33t 3>43 l (l Pld4H 3ftfata3fat^TET 31 fa 3N 

33>R3»tfa 1 

(ii) 3133>tafa3%1fa— i 

(fa fa fa 4*>gKi1fafa^it3ftfatcft33ipfa3ai/23t3ir3 fa i O PwH 3ftciTfa3fa 

^W3I; 

(13) 'tTcf7^%”q^ : qi^'^trf ^cli fafaMVitM W^’StfalT <*4-qi4 3T33TTlfafa^ faffa(3f) % <fr|<uj^fl 
'•sF ^ ; 

0*0 «r?T fa «iic(l ^441 3RT 3>t fat % <4W <j«ki 4.441 ^T Pl'*»>4 T R T lf^t t ft* 3farct 3T*pp33I 3 3$!3T 

^ i$t Tjfat3ft 3ft3lfa3ft fal3it W. fa%* 3T33Tft#f %313-qrafr3*f % 313*rt 4t 3* if 

gicin^f, *m fa~3^t3>4fa) 31331 3falfl % fatit 3ptPlfa% 4»KU[ HgT ^, 

fan 

(fa fa 

ffa33ftll^3fa%f^1fa3^3ftfa3R,-qfa$ W3*TT3RT^x!f^Tl^TR, ^§q; faimfaffo 
13^ (fa %"3^-73^ (i) afa (ii) (fa 4 IfaPP* t 3T^3Tf 3T 3T«f®TT cpf % ^ cTT 7 J s '^f T R 

Cl Ml ill '*114,41: 

fa 3^ arf^^Rt 3T 3>43l0 33 W£ ^J3fRT M%3>T ^IcTF 3fl 3T3 3?f #n ^T3 337 fa 

3n?"51T OIKIM 3)T 4ta«ii-33' s nrf <jhci«^ 3RT ^31 % fa 3$ fa??}' 3T3 TfadR, 3JKt3R 31 "4 cT^TT ^ : 

aftrfa 3 ^ Pt<ri«i*i 3»t afav % i^m 3?ff aifa^Rt 3i 3nfartt arfa arf^dWdJ 3ft arrj'^t 3p^ 
%3OT 4qiPitjTi ^ 7 T3T3t^r3>t^3Tp!^3>t3Rfa^^3^'^pim W3FffaTT'3rn^TTI 

44. fa^far anfa aftr ^**i« mih«T 3>t Pi^h«i , 

WTTnf3rt, 3TRR 3ilPl^T 4t^^3ufftfa3rf33il^3T35431^^^1^ ak^3fa«?, fat?4 

3S PtciPfci «n, %fa^ HpaPeiMl, PiciMM %%^3RTfa3I fan, %#3%3fa3JT ^TdBfa3I^HT3T3ff akfa3f3 

WT'aifeid ar?M fa^3fairtifr%rr3^ 3rr^^3fffa3i^n^f3RfaTmi3^ aifeit 3i 3 ^^i< 1 ^r Tpro 

3FRr3i^%fa^3i«3#rT3|nri jq afav ji<n ^ artoit 31 4>4^k 1 Pt^nu fa t, ^r^r wr mfirenft ^ ^ 

mt^^afa33T3T^M%^qtt XTRI 4|i<dl ^Tfa3^^3arflcT3^R t<3 f HM\ t\ 
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47 . 

1%rTf ^ t*] £ 3mif^?T ^ f I 

(ii) f«i« 3iic^f % ^slci '*iiil ^ -at^ TIM ^ ^»t aiOfa ^ 45 f?R % MtcR faftzpj 48 *¥ ^lfnf?T 3T7t??ft^ 
y % hi<h y^jci 'aii^n I '-ftcl T R fq-*m «frVll 3fft 6 H<fl^ ^ 3 T^ fV % rftcTT 3 q*|<w 

3TT^TT -^k! <*Ami 1 

48. 3pflfrf)4 ^I l fM^ l O 

ar^tcT: 

(i) 'tM % W^mnit^TFT 3T«TCJ^ fn^lcbf yifafrlfl $ ; 

(ii) 3T^ % W^ 3fRT 3Tfa^t WT Hlfttou) f I ■ * 

49. 3rf^T^3T^W 

SR^T % %tr rHHfdl^d g^Tgjf ^T RT?H f qR I *m» l[ : 
w ^foifea3#frafo TO ^™ 

?Wt; 

(tm) -q^pf farm 3% -^r tt^ct <r*n ^ 

00 wtfm rm RtftEte irti ; 

W ^^f^FTcT^T ^^ITT^I 

arwnirir 
#?R afo *r^ 

so. ■sr^jT 3ftr & ftm 

tttti % WJHf % STGJtfr! ^TT 3Rfk ^ fa# srfifatf £ #^J?T #1 sfa wfa ^ 

51. TPHlfkl ^TT TTTO 

(i) P»>«1 srf^jRt-qr <*,4-qi0 ^tifa'*rop?T#tftt3<R3fa ; 

(ii) 

# ** 11 4*1; 

(iii) ^3lf^^^^4x,iO%T^^^40 

52. ^cR-^E 

fa# 3<HHH 3 3*r4dHHH 

^ ^ ^rf^l^Rt ^T <*4 ^k1 #^»JcT ^ qikifqeh ai4<si % T*TFT RT ''If# clldisl 

^TTFlTcT ^#T fa^T R?# 3 -q$ 11 

3flajRT VI 

3ftT ^Ff W®T^t^I*R 

53. % y4>i< 

^TfoM % % 3T«r«ft^ 3lfKf^Rt^i ch4^l() (^HfdRa4 3R>R^Rt'^^t%1^‘qj5[-5^ :— 

(^) 

(H) 

C 7 !) 41hk 1 ff^st 





[MFT III—73^4] 


3Kd 3>T TT333 : 3T^rVK°I 


(3) 3 T 4iMH»I 

(®) f3$t3 3TT+n-M<+ sg^zt fMW 

W . 

54. s$«^ 4^< 3>T^ 3>t TlfaRT ITn-cT 3Tfa3T]Tt 



^ 3ft vifafW intent 3 ft #ft i 

55. ^3t 3 W 3>Tft 33T 3T 33 3?fa3>rft 3T 3>*f3Ttf 3ft 313* ^cnft 3 ft Fifar 

(i) ^dl 3)T 37f4<*K %^3ft qiqi -^rt fibqi'sn 1^|^T3'ft3T3ft 3?fTcn4dl iftrft eft f3>*t *ft TO IRfl 

3TTftT^F 3Rft 33 Pq^itaR *^3ffa33ft%3T*7jtf$Rlt I 

(ii) af3) STR dfqfl *3$ ^ 37 ^ddl 37 33 3TfR37ft 3T3>*f3Rt 3?f *$73 3lf33>l ft ^RT3 >t 4 3T 313* «|c33?37 *3 kTT 

f * 

jB 

H<^3F% 3* ^h«h arf^^iO 37 ^4^l<1 ysmciq ~ft 31g7 t tft3F *3ft 37*ft 3ft3R % *5*lf tRT~g ^ l c1^ >ftd^ 
% t^TT f^RJ T[T7 qi^Fqqi 73ft 3?f 3fft 3iT 3T3 t 

S' 

56. 'ft to 3?t^ m ftqte 3rrft 3rr t*h 


^ ^ TPIT 3Tf33lft 37 en'4^10, ^ cT^ % ^*% fftnOd 3R33T ^ 3TJ^I 3 ^ fftTRT 337 Ft, ^jftt Ml 3T ^2J^R 

313 * 33337 iift 3f tg^t 3T37ftft ^ ft *3 «n i r 

57 . fTrfsprmto 37fa33ft3T3rft37tf % f^^*ft3rr4 

f'lciq'iiftfa 3Tf^Rt 3T *'4^Kl 3ft 3ft^ 7|£t tt^T 3Ff 3ft 3I33t1 ;? 

58. 3 7T 3 7ft *3> gggt ■* 


(1) 37fa377ft 37 q>4qK) ^ 12 37fft 1$3* 3ft 3337^*37 l^t 3 *3537 f■: 

3*§ 3^1371(37 3* ft 37Tfft3 ft 34337 3?t 3TR?f^^t^f 3% 

3s? 3^7 137 T&ft ^ % *t*7 3iq=t)Rj 37ft fcftf 3% <fqqttf 3ft F* 33 ft 3^1 %F7 ^ll^ll % 337 *r ft aj^Mfcqfd 

33377 fftR ft 3Tfft37 ftt I r 


(2) f^RTT 3TfR^Tlt"^TT 3it d^qftftq] %37333ft%ftt773 37iq>fV{q> *337737^ZfT 

(3) (37) 3TRrfCT3T^t 3^^ ^ifr R | (l ^ ^3^771 

41^ 4)s '*ii^il i , > 

(T§r) q>4qi<l % mihc^ r Pti-nl ^r% ^ttt 3Ft ^ 3it ^ ^ 3 )^ "^Nf 

Mpq^d f373l "31 «^ni f I3F 41 mk 1 M4qn 60^1%3tft33T3 3t3T^^^t3I3ff % 

(4) 3TT3?fW37 ^33 ^r-^RRT (3)(3T) ^ 33Tf4^ 

W*WH 63 % 3TcTrf?T TRjfF ^ % STfafaR! f^ft 3R3 WR ^ % W«T 3^ <3 ^\ TT^eft 11 * 

59. 

(3f») : 

S 

( 1) 3rf33TRt 3T °(i 43I<) ^dl 3T 431 % 11 f^T % TJ^> f^f % f?TRH ^ fa^lFlfa^VR 3R 3T3 Ft 7 !! : 1 

^ ^ W<w?4’ ^dl 3T 4ql % J 3K(5 ^ Ft% "4 ^ 3Jtf f^dtFlf^FR FFf "31 ■H^ift | 

(2) 37^^31^4^1(1 4t^maM^3?f^f^nftTW^4^# 7 Td^3^'3?I3R^^i%?r3Tf33rR 

tggl 3>l 373 Ft 7 !! I •" 

(^) 1^l3if33>n 3* afif^raift 13 $ 3ft srcfM % ^ Tforfanii 3 ^ 33 f3>^r Ftnr 1 

, • • #* , 

(4) 3lf^37, 1989 337^180 M33T3it373f^%1^'^p?t37f337R^ 37k 1^R3Tt, 1990 ^ 240 f^T 
c737 3it fq^qif33>TT sfft 4Pqa 3>t 37 ^q>dl f 1 1 


2594 G1A)3—3 
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(■SO 4)W ^HT : 

(1) a^fV^Rt -qT SRI ^ cTRhsT $ TJ4T m Iff f^TT f^T cfTfasT 3 

S^fac! tl 

(2) ^F?t fa'll <+>K^i qciiy, 31tq1<4>k foqi *fT ^<*>dl %(7sT)(l) SFtefT^r'JR'JTFf 

: 

*tt eft "sf 3jq% fq<±^-$^[ ar^i^Ft fim^i 

Cl i & i 

60 . 

^ ^ 3^k % w? far if wn "SMt ■srnnft I 

(2)(4>) ^£) ^F>t T^RT %Rc^RT^ RT^ % f^ 5/3 f^T R>t ^T "$ 3<W 73T^ ^f RT^ "STeft R|T RTT%#^5T 

Rft qlniO 3^c1/APsencn ^ ifrl t^Rjif ft*[RcT fRTRT RRT f I 

(Y> g^cT AfWci gt^l, f^f arfv^Td.RT ^iFt^rl £& Tim t RT 3rT $ cRFT RR ^TT %, % 

^qih^fri 3ftr ^ 1 * 1 -^^ cfrth?crajTjc^Tjif^-«<Tnf %%^s/3t^T^t^ rrtt^ arjqfir ^ '3nrr»it i 

(^T) HTgFTI RT RTgfor fam zm t RT if ^ ^Tcft t <R ZQ 

RF? - "3^ ^qi - ^ fc<iiqi RT q<atai fo'Hl 7 RIT$"RF <s*i<*) %R?^RTc^ $><»[«<. RIF % 3RT cWafc^^jf %^gTRnr 

W fiFT 3ifwif[-qi«=n4-qi(t ^gi/Afe«»d 

mi& 41hk 1 gg/flfa4)d ^g%^^m^^t^T%^T crl l BReh1 4Nflgfl 4?I atflwawI0tyf%3?gq^ 
" arefa % trt % 3rirf# *m $ R3T fan : 

rf % ^hu! ^t/Afs+w f^F^rfercT ?rcff % ar«TOto irRRjt tptrt 3rt % ^th Rtfai rtt TT^cit t :— 

(i) 37f%T^TTT+4qKl ^^a7^%^^T^TT^^^T7ttHf^-g T t< T ^^ T T TT 7^TT. 

^rqq>iO iff «t>4qi0 ^T%"c?t <9Ni ■s^ "n^^iO /Afs«t»ci ^ ijft Hn.<rlf« | M^i RIRT 

^ ^ ar^qfa ?Rf ^ t '*re>cIT t ^ ^ 3Rlfa ^ ^qj R3T I 

(ii) 3RRT^%^TR^tRRt/^fe^icT^ WiHlPd^ znm RT^I 

(iii) ^ 5 F^f^ e r>i4t^tr^n6rH«f. gl<l ^Kl I 

(iv) ^tRKtTT’RlfRTRTt^R^JdlRT3TT^%arftRFTTt^<+)4qulafar‘^Tf aTRTR^>TURM-R^ 

R^cT ^>?n t f% 3R ^-^t-qr 3^ %RT 11 

4)101: 

180f^T cT^TRfRcr^t^mtt | 

2. ‘ < ^f4cT ^ cfRfer* T ^ 3Tfwft ^TT ^lii ^4 1 % TTc^^t ^ 20 for ^1 / ^fechd ^gl ^T RT? #TT 1 

61. a rei MKO I 1 # 

(1) #?: cm^SR 

^ aromRor ^ 4ft srafa fqRft wi 90 far -qr <rt^ to a^iftr % 360 ft=r ^ arfsRF . 

^ ^ ^ awnfor^^f sTw^r ^ % aqgqter ^ f^Rft aif^t ^ 4Rf^Rt^^er72ot^T^t3T^f«r7T4r 

3TOWR0T ^g) *i^< 4R ^I4>ai % : 

M< il ^ 3Tfv«M<l ^71 «?>4qi0 ^pft qlniO % MIR^l % 3T|Rt4H 3^*131720 t^T % *315 a ra WRo i 
'R^T 4R *i<*cii t 3^^, ^RT 3gRt^T ^ TRRT, f^ff^icl ^ '3*1% 4JR0T ^5[ oF^TTT I 
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(2) WT U 1 W fc rf l T* fq fom fi 4 3f^ * n f fo mg 3?^TR^ aiftrenft mmt ‘ ■refa p f 3RTTO 

__ __- V- A _ ■ - ■ m __ A •___ __ A v 

imt m <ru4> amt arotum iggt mr ^mvsi ? i 

(3) dfflW I CT 3?t a^ffir % ^CR 3PEK arefa T P>HT 3<Hqte 

wtarfMmrtf ^m^^^tfmarmvTmT^st aRTT^snrnr^ 

*it fm arfa^rft m <*4^ifl % fmbmr «ft, ^ fm&r ^ tt^kTI t fm sft arafa mt mmtT $<H*[te 

% faig mt *mg i 

62. WN <wiq>ft*iq> THtT falftH 

1s>4t mt TSmjFT, MftoIR pTMtaH, RR^fSSlft arfamRtm 'h^jO % «rtn'q "ST ftffad rs4>**i 

^i§h mfsr# aim % forg *Ntt % *k<uk % feniPt&ff % arpm ^rt fmfa %m *mg, an^fFW 

^«^il mtr s>t ^ »n *i*t>n! % i 

63. ^|^l 

(0 sffi *g^%^3Tg3r^3<fa*T!fft^^3i^q^ ig^^^^ir^tfa^ 3id4d nqTd %*nssft 
3mfa m 7 t4rT^ 3Tsrqi mfalcT ^TRr^fft *£<^1 4t ^llfael $ %^%rt^zt Hfitdl aif%l4»|(l m 4>44lfl 
12 Ttfft ^ aifasr*tft I 

(ii) JHjffl mtf«t>4t ai-*i H«frk^f)t *£<(4)% gflf*l ^41 ^T^HhUI %Pt*"^ STt^fa ^ 3ti^f<w Pti41 <h*^ 94R4. 
sft ifffi mt <nft mffi wrmt ^nyft prefer ^ ar^ta % qw mt ^1^ i 4 PdfarH^ mr m»m Tram fomr mtt *t i 

64. ^<<0 4JT «IWI ^fat 

atftwrt) m *h4ciifl mt tj?*| me m ■amtr "tsr ^ *tar ^f ^ ^ a^4>) ^rnt ^f^c!^i vim^m wt an^ft 1 ^1 ^ t^» **& 
3ifim>r^'m 4>44^ ^t ^t^r^n^rt arfw^-zfT ^^ 

yt^m>t^%WT f^r^H 59 % aTT -fMwr W(4)%a^mth4f^ f^^f^R ^^^^tfi«TfH^^T'gt?ft 1 

^ amt '*$ %ifii fwr^iter $'43TfH<^ 59 %(^r)(4) % arvmt^ 

^tf^r^t’mft WNit^FR ^t^ta^fti%f?m:^T ^ftcrf^raf% wj*n Trf?r%f^re;^fFmr -^^tti 

m? 4t ^ «t)4^ii0 % 4 ^rst foF t?c41 % a««r>l 4qi4 mhihi ^t 1f T^ $, ^ ‘S!?t 

T4*V arafw % far* altt v% #t 1 

65. ^^tl^t^aT^%4m4>7W^n 

f^t arftranft ■m ^mf^nft tj^zt 4^ ^pt ^t ^ $ afa ^t armt ^mit % **mr ^ w tsi t ^ an^ 

^>t ^^11 ^*n f^i^i ^ *lltK <5^ % 4l<n <Jtl4 4^4) n*>*ll ^T I 

66. 4»i yi(M aftr toto ilni 

(i) aift|<t>iO <u4'«i^0 r*i« aiMiJ «t)l4'HK 4t^)i 4K% <f>r4 Rjqti ^ <J««»n allot I 

(ii) aifti«i»l’0 <ii 4»4 t ii0 P»i^ I^i fcri^f^^ti e A J ll a^4i «hi «w4 sg<^<t) ^5TaffciH fti ?l4f 1 

67. 4>l4u«U| «Wf^ 

(1) arffcranft Tjf 4»4^i( 1 Ttm^ar^r%1^m'qmet«n tufa q$ : 

(^») am^’3^ T t?t^t q»i4fi««i ^ 

(n) ^<£l ^ m, ^ c t>i4y^ u i <w i 

(2) » i 4ue° i mi arafa r^H y^R ^t4t: 

(^7) arfij^Fnft4 ^irt t^Rit^>t ^t^tt ^t ^tRtft?it ^ aifM^r"spt 3mrffer, aftr 
(is) «»>4'^i0 % 44*? 4 ^i?(i % faraf s>t 4^11 ^Bt "Sf: R4f ^ aifM4> s>t a^^fV \ 

( 3 ) t t>i4y5 ,j i mhm^ 3F*fa%^l<i'i a?f^4)i4^4^r<1 ' = tt^* 2 tt wii"m!^Hidl%arjHR,^ft 4t <*ih^ T 7ft^rf*wt 
^S)t 1 imilt T ni 

(4) 3tf*renrt'msvfWtat3*wtsmhi^Taisftrsft'mmTtsj^wi"3^fmrsit 

^f^ii : 

7|f % 4>i4yl4d % «i44fH«P 3i*i«fii5fit* s>t rnmn <w4«e«i tm "4 ^ s>t 4i4 j n t 
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(5) ^ WHir1<of -Cf for# ftRf 3Rrf%cT ^ (Tt 3Tf^Rl 3^ffef I 

• ^ \*. 4l "WH Zfr ^It ^ T1^ ^ ^ .<+>l4ilS u l ar^fH HFf eft ^T^nt I 

(7) f^t 3TfM^Kt ^7T ^RT 3^t^T ^T^TPTfcTT^T*qrcppfl^OT ^FT^T f^T^5Jmm I 


wmvu 

Mw 

68 . 'Tf^T fofa cT«n 


(1) ^ 3TftRFTCt 3T ^4^1Kl f^TC?4 T^l<1 'Rfa^ ftfa wH irf^tWT, 1952 (1952 3?!19 ) ^ M 

5TF1 ^T^TT <H?I<;M 3w*['*rl tffafiqH % TR33f % 3EpTTT fftR I n. ' ' 

( 2 ) ( °F) <*4^k 1 'qf^q ftfa tffafWT, 1952 ( 1952 3?T 19) %^WTli % 3Rrfa ^ ^ 3rfwfl 

TT ■i'W ^TfiiFi^H 3ft 3TCT 6^' UTCT 33^nTFT 3T*ft ^Tt HTCcT *K«hK ]JRT ft3R 3ft tj| oh43lfl ^R^Fn, .1995 

% Tq^qf 3TTT ?nfcR #T i • 

(tl) 3333 ft3R 3ft 3^ 4?H 4 )-jHi 16 i3^<, 1995 ^ 3H13I iftftt I 
69. ?J313H ^ 

. <1) ^t'<t>Kl 3T <*4 ^k 1 rHHfdrya 71-MW1 2 % 3PJ8R T<RR % iffcTR 33 3T3 #TT I 

(2) fa>fl 3?fH<»Kl 3T ^4-qiO 3ft 33T33H 3ftTlf?I31 <ft3TfqfWT, 1972 %?533*fi 3T fft Hfafad ^T-fsrfWT 

(3) % 3T^TR^ft Vft 3?f**3)?t, 33#ft I 

(3) (i) 3tffc|cr>j0 3J ct)4^i0 fftRfRfacTfwfftftf <m<H %fRtr 3R ^3I_ 

(3T) 

(^) 

C 7 !) farewell 3T ftwft) 3>K u l ^7'gJTT faforui 3Tf33>Tft % MH|U|M3 % Sf^TIR 3? 3flft ifal 

% fciKj. 3T^R % > 3j 

C^O 3H 3ft 3ft frtcR ^3!^ 33ft %3R c3FT33ftft 3T, 31 
W ^tft%3R, -<<JSW6H 4<*l «HlP<13ft^te33, 

^ %^NK% «^KU| % TRV "4 TT^H Tlf?T ^ t^3T 3JTinTT f^Fj; ^ 

Hl*1dl ^iqel 4)Ml cW '5fFT 1% ^ '^raTT % ^TRF^Ni 3it t^xfi^f ‘?lf% ^ | 

(ii) 3tfiR7Rt3T ^4 t<i< 1 ^Tlfil, ^^T3TW6*T#fr^3tftRfT% WT%f d^ ^ ' qr g|"4 

ITFTT, 3fl 3lf^Frm 15 % 3TSwt^ ^TT : 

% tQV tf ^ 3TRR ^RT fRTT ^rq ^ 3TmifcT #TT: 

^?T3?Icn, r^TFm 

^TmrwfR, 12 t^r^r ( 100%), Mrff^ tfm 
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70. fd^m "WR 

(1) 3lfwtf ?TT 3TRft fr^f^T % W 

*sjh '4 tRm ^ttt sffr ^n ftora wi ~3WF\ ^ t eft "3$ ftpjfar Tnf^wnt ^ ^jfe ?w ftns i 

(7) ^ 37ftrwt ^TT +4^ltf ^Tt 3RRTfa'dTO W^Itt ^<R <T^ Wt ^ 

■ 3 ^ ^ -a% ^ ^ <Tsq % Wf ^ HR~dkfa qiKlfq«f) t 3fa 4t HIH<rt 3 StR^kI ^TT ^R^TTf ^ 

3T^ ftE[R *SJH 3 ^ TRFR ^ SFjqfa HFf R<4i<<d %f^T* «Nt ^ IflPTcTtf ^5 Tf I 

71. WRWM 

Uc^t srfWpft ^n ^4^ 111 ^ ^ % fa# # 4>facR ?TR3T 4* WiWfel fa*!T ^ ^kH t! 


72. fapM*ff ^T ♦ 3fa «msn 

(1) 3T«W R ^ 3F|^T ^TT Rr^I ^1 TT3# f fa ddfa TR 4 fafarfa fa Tq4fa fat cTFJ,'*# ^T 

PsMlPcid ^R% fa feTCr 3U^7^P ft I [ 

(2) TOTOH, #3IMJ^=hdl faMfafat «4l<sql ^Ftft % I 


73. fadR 3?tx ^Rjffafa 

(1) ffadquicffa fa fa# ~3T fefaR ^PT^t ^rfa fare, ffafaR, 'gfafaR ~qi fa# 3vflT a^RT tfacid °FI fatf aM«<H 
-3ft ^r ffafamrafa fa 3 trm #4 % fafat ^sfa ^r aqtr ^r arfrtqf far +^ir«l' m cTFifa ^sw fanRT faqt 


^llcll ^ I 

(2) ^fa^fa^p^^fa^^^fafafaRfafaS 7 ^ 3 *^^' 

farfaT fan W ^ fat ^ Kpft ■SITTT’fft I 


3T^t-1 

(ftPnw is ^f) 

f^3rr 3itr i i)H'fl«iai W)** u n 

’• WH :.... 

1^TT3F ; . 

^ . ^T^gRT cPTffi/3v(?ft ^ cfTRit ifltftui «N> % 3lf^EfiKt 'qi ^4^1-0 % 4>(^ 

iJIHlut ^ 4i 4ft "gm mftcT ^FTteR ^TT f^lfd ^ T^5 "g^t 3T^m <t>M’ ^fJt qH»<iO, «p4fdMdl "d^T TT 

f^nfer ■sfa i j?t d»^ i n/«b^ j R i 

■4, 33i4 4lq u ii d><dt /3v(dt ^ ~4 add $<*> %^T?rf ^44fad ^*ii 4«=*iq&K ^ Rt>4^ oqHid 

^ ^T«if^rr t^fft 3ir4 % ^ ^^Ri <j«4> l^rtf -i eft <t>^ , ii/«t>^ j il 3 r1t ^ Ft t^tt f^Q. 

3 T ^Hfd ^n/^fTt ■q fit ^RT «N> % 3rftf^R 4 %4t ^TT <;tdl4>oi 3fR ^ ^ Jdd % 3>Rt^K ^ ^ "fir 

wmm wr^ ^ %4t ^qf^T %fepat ^ ■y^rn ^ir/^ft» 

f 

?i<n^R : .; 

Tja ’4TR : .*. 

Ttf&m : .. 

4\ 5^fl^Rd— 

6 RfT^R : 

"^TT ^TR : ... 

: .. 
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3 T iH^ -2 

[ftfWT5(4)^f ] * 

^ at/alH nl/^ . ^a/qpft^at.ftHldlw *n*rm qr <ti i/ «Mdl ir ; 

(i) 

(ii) 

(iii) 

(iv) VINRfl f^IT ■^ttit | 

fVii<* : 


^TTW : 

ot^^l-3 
Wf 7U 


'wh ’ 

(fafoR70t$) 

WR : *•••;. 

fsni«t> : ... 

3, *^«Wt TirqW Prffitt % ^ ^rt t %. cm\ 

.(t^!T) ^itR^RTWR tl K } 

2. PJB ^RT^fiT f I 

*TT 

* 3q * W ^ ** ^ f | oRT^fiT-...... (WT ) ....* 

. (WH ) ^ ^feRaci ^jff 3 3m f^RT WR tor tt^t ^ | ^ 


ITT RPT : . 

T *HI*T 3fk f^rg^FT *t 3T^m : 
opt cTT^a : . 

^wilsTT ; 


^./- STOSRfa, 3?K^ 

HI/lV/aTOmRW368/2003] 


H J 
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KASHI GRAM1N BANK 
NOTIFKATION 
Varanasi, the 12th June, 2002 

Kashi Gramin Bank (Officers and Employees) Service Regulations, 2003 

No. KGB/STF/S-539/2003. —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976) the Board of Directors of Kashi Gramin Bank, Varanasi after consultation with the Union Bank of India being 
the sponsor Bank and the National Bank of Agriculture and Rural Development and with the previous sanction of the 
Central Government hereby makes the following regulations namely:— 


PRELIMINARY 


CHAPTER-1 


1. Short title, commencement and application: 

(0 These regulations may be called Kashi Gramin Bank (Officers & Employees) Service Regulations, 2001. 

00 These regulations shall come into force on 19th Feb., 2001 
(in) They shall apply to every Officer andJEmployee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Kashi Gramin Bank established under sub-section (1) of Section 3 of the Act; 

(f) “Board” means die Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31 st day of December of such year; 

(j) “Competent Authority” means the Chairman in the case of officers and the officer designated by die 
Chairman in the case of employees; 

(j) “duty” includes: 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; apd 

(d) period spent on training while in service. 

(k) “Emoluments” means the aggregate of salary and allowances, if any; 
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0) “Employee” means a person appointed to any of the posts specified in Regulations (3) (a)(2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 

“Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

Officer means a person appointed to any of the posts specified in Regulation 3(aXl); 

Pay means basic pay drawn per month by the officer or employee in a pay scale including stagnation 

increments and any part of the emoluments which may specifically be classified as pay under these 

Regulations; . • r J 


(m) 

(n) 

(o) 


(p) “Salary” means the aggregate of pay and dearness allowance; - 

(q) “Sponsor Bank” means UNION BANK OF INDIA; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 

in Head Office. , 


CHAPTER-II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall beclassified as follows: 

(1) Group A-Officer Cadre 

(0 Scale I 

(ii) Scale II 

(iii) Scale 111 

with designation in relation to any of the scaled 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B- Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 

nppfi nr rirriimctanp* • J • 
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Provided that such appointment? on adhoc and/or temporary basis shall be made in consultation with the Sponsor 

Bank. 

5. Appointment in the Bank's Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointiig 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living, have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about |is 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government, from time to time, under bi¬ 
section (1) of Section 17 of the Act. s )> 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working *ry on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the aftemuon of such working day, he shall not be entitled to draw pky 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 

extendable by the Appointing Authority for a period not exceeding one year. H 

(ii) An employee promoted to a post in Scale 1 of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of o.ne year which shall be extendable )>y 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three montls. 


2594 GI/03—4 
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(v) Probation period in case of an employee shall be liable to be extended within the permissible limits to the extent * 
of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance was 
dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof/ 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. y . 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be :— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (IXb), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. ® 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atleast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

4 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
Committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on Which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-ni 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. ‘ 

r 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations [(3), (4), (5) and (6)]* and such instructions aqpl 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulatdti 

amongst the officers or employees as the case may be. k 

(ai) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the dale 
of his appointment in die cadre or scale.' 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadle 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
t preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediatety 

preceding cadre or scale, as the case may be. ■ ’ 

(tv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were |i 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29 April, 1980 aae 
adopted by the Bank, may be so reckoned that all erstwhile F ield Officers and/or Accountants rank junior to all tile 
then existing Branch Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre of scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB(I) dated 22 February, 1991 shall remain the same. J 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to die rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst die candidates so allotted who joined on the same date shall be determined ki 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

AU promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 

•Substituted in the place of (3), (4), (5) and (6) vide NABARD letter No. NB.IDD.RRCBD/2050/316 (SR)/2002-03 dated 13 
December, 2002/ 
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higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding die Bank’s affairs and the affairs of its 
constituents and shall not divulge, directly or indirectly, any information of a confidential nature either to a member of the 
public or to the Bank’s staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a 
Superior Officer in the discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

* 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority: 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that^his official duties do not thereby suffer: 

Provided' further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation ; 

(0 Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this sub-regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1866 
(21 of 1860) or any corresponding law in force. 
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(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 


22. Officer or employee not be absent from duty without permission or be late in attendance 

(0 An officer or employee shall not absent himself from his duties without having obtained the permission of thi 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(iD An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to suet 
disciplinary measure as the Competent Authority may impose. 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Off»c<* 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge 6f a Branch or the Officer-in-Charge or Branch Manager, m other cases. 


24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate pfficer or employee. 

(ii) N o officer or employee shall 

(a) give or take or abate the giving or taking of dowry 

Or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 


Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description : 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a iota 
fide investment of his own funds in such manner as he may wish. 

Explanation : i 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(ft borrow or permit any member of his family to borrow or otherwise place himself or a member of his faniily 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 

with the Bank; 

0i) buy or sell stocks, shares or securities of any description without funds to meet the frill cost in the cas. of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 
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~ (2) An office [ or em P lo>,ee shal1 so mana e« his private affairs to avoid insolvency or habitual An 

on the 30AJU ° ye *d W ?r ,'n" debt * ha ”^ u J" sh 10 lhe Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps heis taking to reetdVhis positnm An 

Z r ”nTJ!"?!" ? false statemen ' “nder this Rule or who foils to submit the preLibed sliemen^r ZZZZ 

dismitS ^ ' S wl, h in a reasonable time or applies for the protection of an insolvency court shall be Ifobfofo 

........ Ex P la ” al ' on For the purpose of this Rule an.officer or employee shall be deemed to be in debt if his total 

bi ties, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation! An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 

ime i it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

regarding 0 “"I'" °" h ' S ^ a PP < ’ in,raen, 5,1311 s “ bmi ‘ a re,u ™ of his assets and liabilities giving foil particulars 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortaane either 
in his name or in the name of any member of his family; ’ 

debentUfeS and Cash including bank deposits inherited by him or similarly owned or acquired or held by 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations the 

immTintoforce^ 1 referenC * “ the aSSetS and liabiM,ies “ enumerated above, of the officer on the date of there Regulations 

year beforeSOfo Ap^foa^" “ retUra ° f '** immovabfe/ " w ’' abk P^««the Bank as on 3 1st Mareh of each 

hi N u° °, fRCer Sha " eX “ P ‘ with * he pnor inlimation k> Ae Competent Authority acquire or dispose of any immov- 

his Mfy ^ ’ m0rt8age ’ PUrChaSe ’ sale ’ giftor “Aerwire either in his own name or in the name of any member of’ 

transactions' de< * ^ preVI ° US 53110,1011 of A 6 Competent Authority shall be obtained by the officer if any such 

(a) with a person having official dealings with the officer; 

Or 

(b) otherwise than through a regular or reputed dealer. 

or held ri^rr 1 rep0rt “ n Auth ° ri, >' •"** ‘™> 5 **» movable property owned 

Rs. wlooff >n his name or in the name of a member of his family if the value of such a property exceeds 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is: ■ 
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(a) with a person having official dealing with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at aity 
time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a fitl 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in die order and such statement^ if so required by the bank, include the detailsof the meaes 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such maniage is permissible under the personal law applicable to such officer or employee aid the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwih 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of aay 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension frdkri 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance's 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his p*y 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave ; 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 3 |id 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his havfeg 
been arrested for -debt or on criminal charge or to his having been detained in pursuance of any process of law, tie 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 
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30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 


or contest election as 


31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall: 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with any 
trade union of the employees of the Bank who are ‘workmen’ within themeaning of that Act, ora federation 
of such trade unions. 


(b) resort to or in any way, any form of strike or participate in any violent, unseemly or indecent demonstration 
in connection with any matter pertaining to his conditions of service or the conditions of service of any 
Jther employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workmen’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 


(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i) no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee. 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the-officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by associations of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind .from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials . 

An officer or employee shall: 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being. 
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(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(cj Sexually coloured remarks, * 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties •, 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of thefe 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(0 Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary lops 
caused to the Bank by negligence or breach of orders. 

(u) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation : 

Q Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post which he holds. 

(ii) Stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 
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(iv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 4 

(V) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 

considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 


(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 

at the end of the penod of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 6 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer: 


(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment: 


Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 


Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 


Provided also that an enquiry need not be held if: 

(i) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(ii) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor misconduct 


(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months, 
(b) Penalties for major misconduct 


(i) fine 

(ii) withholding of increments) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 
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(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 


Provided further that an enquiry need not be held if : 

(j) The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) The Bank has issued a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for suchmisconduct; and 

(in) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 


(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38. 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 


40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 

of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 


41. Common enquiry 

Notwithstanding anything contained in these Regulations, iftwo officeis in different grades or an officer add an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of «iem 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Auttonty 
in respect of both the officer' and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of the both the officer and employee involved and a 
common enquiry shall be held into the charges against both of them and the delegation of power to enquire under 
Regulation 40 and the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 


42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely. 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
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Chairman the investigation into the allegations cannot be conveniently undertaken by the Bank the inves 
tigation into the allegations may be entrusted to the Central Bureau oflnvestigation orthe Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 8 

00 '2* fter “ ns ; dering the re f ort on the investigation, the Competent Authority is satisfied that there is a prima 

JSn 'wn toiTcfntTv!'T pr °? eedin 8 sagains ' *• or employee, he may send the investi- 

8 " rep T ,. lhe Centra . Vigilance Commission or such other Authority as may be decided by the 

against Ae^offi«ror employeeiMncCTned^ *** 8< ^ V ' Ce w *' et *' er disciplinary proceedings should be taken up 

® C r 7 i<fc ™f ““ ofth r e <*** Vigilance Commission or such other Authority, as : the case may 

be the Competent Authority ,s of the opinion that disciplinary proceedings should be instituted against 

Denamnpnod p°" ' ’ enquir V under ,his Re 8 ula,i <>" may be entrusted to a Commissioner for 

DqwmtCTtal Enquiries or any other person who may be nominated by the Central Vigilance Commission for 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 

y e Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 

. A . n °^ er " rer J ployee f al1 be deemed to ^ Suilty of corrupt practices if he has committed an act of criminal 
isconduct as defined in Sections 13, 14,I5and 16 ofthe Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motiw. 

43. Restriction on engagement of a Legal Practitioner 

of the Con^peterit > Au l foority enC * Uir ^' ' he ^ " 'T"*" ***" * ,egal PraCti,i °" er with0ut prior 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation shall 
be deemed to be m service even after the age of superannuation for the specific purpose of continuation and 
condusion ofthe disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are cone uded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 

retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to Crr. 

Explanation : 

comnte, rel , iremen ‘ bmef ! ,S SUCh , aS encashment of Allege leave and Gratuity should be withheld till the 

completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order ofthe said Authority. oenems 

45. Suspension 

the n ffire A " ° ffi 7 ° f TIT" ma * be placed Under sus P ension Competent Authority. During such suspension 
the officer or employee shall be entitled for subsidence allowance as under: suspension 

1. In case of an Officer 

(A) Basic Pay 

(0 For the first three months of suspension l/3rd ofthe basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective ofthe nature of enquiry. 

(ii) For the subsequent period : 

fay Where the enquiry is held departmenlally by the Bank 1/2 ofthe basic pay the officer was drawing on 
the date prior to the date of suspension. ® 


(ii) 


f ■ -4 * 


■+- - i 
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(b) Where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 


(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In caseof an employee 

(A) Basic Pay 

© For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
die date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative^); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not jo 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of sudi 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees. 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided-further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be p*d 
the difference between the subsistence allowance and the emoluments which he would have received of for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(0 An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest; 

(i0 The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date, of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 
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48. Appellate Authorities 

An appeal shall lie; 

(i) To the Board where the Chairman or Committee or Director is the Competent Authority, 

(ii) To the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) It stall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) It shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) It shall specify the relief desired. 

(d) It shall not be addressed to Directors personally. * 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(0 Pay/and allowances shall cease to accrue as soon as an officer or employee ceases to be in service; 

(ii) In/he case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from 
the date of dismissal; 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive: 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 


53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 


(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 
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55. Power to refuse leave or recall an officer or employee on leave 

(0 Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 
Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privi lege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1 st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application whichdoes not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(I) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments often days each on the first day of January and July of every calendar year. 
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(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days fbr eafch completed'calendzir 
month of service, which he is likely to render; in the sick leave/medical leave of the calends year i* which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due td retire or resign from the 
service shall be allowed a. the rate of 5/3 days per completed calendar month upto Ute date ofrehtement or te^atL 

t (c) When f “ 0f ^ cer or employee is removed or dismissed from service or dies while in service, credit to sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. < 


(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non ’ in a sick 
eave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
eave/medical leave shall be reduced by one eighteenth of the period' of 'dies non ’ subject to a maximum often days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions: 6 


(0 An officer or employee shall be eligible to receive one half of the emoluments during the period of sick/ 
medical leave: 


Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period ‘on full emoluments being debited against 
his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service, 

(lii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the “appointed date” an officer or employee is eligible for 20 days sick/medical leave for each completed year 
of service. Such leave can be accumulated upto 180 days. 

2. From the “appointed date” an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service. 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee. 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

. r 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment. 

Providedthat where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the peripd of extra¬ 
ordinary leave would count for increment. 
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62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose aB 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in. respect af 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall tge 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation oftMe 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank, 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sunls 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (aX4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (aX4) of Regulation 5P. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall le 
paid pay and allowances for die period of privilege leave at his credit 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time oh one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of 
travel, and 

-s 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 

place of old or new posting, whichever is less. * 

(4) In calculating the joining time admissible to an officer or employee, the&y on which he is refried from his 
post shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve* posting t# a 
different place. 


2594 Gl/03-4 
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t No joining time shall be admissible to an officer or employee when his posting is of temporarynature, irrespec- 

tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee wheh the transfer is at his own request. 

CHAPTER VH 

MISCELLANEOUS 

68. Provident Fund and Pension 


(1) An officer or employee who-fias completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of *952) shallhe^member ofthe Employees’. Provident Fund. 
The contribution to the Provident Fupd by the officer or employee and theBank shall** in accordance with provisions of 
the aforesaid Act. 


(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the proiislons of Ehiploydes Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said A<* 

(b) The Pension Scheme so framed shall come into fOfifce from die f6th day of November, 1995 s 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation (2 ) 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions o/the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

( 3 ) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement •* . ’ 


(b) Death ; 5 ' 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of contihuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of 
service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(n) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay. 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 

years. 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn . 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination ofservice, as the case maybe. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he mtist establish the same to the satisfaction of the Appointing 
Authority. - r & 
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(2) No officer or employee who has once indicated his domicile, shall be allowed to after the same unless he 
satisfies the Bank that the change is bonafid&and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to me Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary fyr 
giving effect to or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provision^ of these regulations. 


SCHEDULE! 
(See Regulation 18) 


Declaration of Fidelity and Secrecy 


Place 

Date:- 


, .do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute a^dperfom the duties required of me as officer or employee of the.Bank and which properly 

relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not fegally entitl^ any 

information relating to the affairs ofthe said Bank ortothe aflfairsofany person havmg any dealmg w.th the sarf Bank .nd 
nor will allow any such person to inspect or have access to any books or documents or electron ic records longing t 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. 


Signature 


Name in full 
Designation. 


Signature 
Name in full 
Designation. 




iEeJL 


[ See Regulation 5 (4)J 
CARE: (To be on the lines of GOI Rules) 

Declaration to be obtained from every officer or employee on first appointment. 


I, Shri/Smt/Kum 


s/o,w/o,d/o. 


as under: 




declare 


(i) That I am unmarried/a widower/widow. 
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(u) That I am married and have only one spouse living. 

(“> T1iat1 have entered int0 or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being " 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

^ te ‘ Signature 


SCHEDUI«E-ffl 

Form* 

Declaration of Domicile 
(See Regulation 70 ) 


• Place:. 

Date:. 

I, the undersigned, having been appointed in the service of the . Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

2 *The above is my place of birth 
or 

•The above is not my place of birth. My place of birth &...(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full. 

Designation and 
Nature of appointment. 
Date of appointment.... 

Signature. 


* Strike out whichever is not applicable. 


Sd/- llligible. Chairman 
[No. ADVT-IlI/IV/Exty 7368/2003] 
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